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 M

ission   
The D

epartm
ent of H

um
an Services A

ging and People w
ith D

isabilities (A
PD

) 
program

 assists a diverse population of older adults and people w
ith disabilities to 

achieve w
ell-being through opportunities for com

m
unity living, em

ploym
ent, 

fam
ily support and long term

 services and supports that prom
ote independence, 

choice and dignity.  
 G

oals 
 

Ensure the safety and protection of the population w
e serve w

ith a focus on 
prevention. 

 
Facilitate broad aw

areness of, and easy access to, services.   
 

Invest in preventive services to keep people independent, safe and healthy 
for longer periods of tim

e.  
 

Provide person centered services and supports. 
 

Serve people in an equitable and culturally sensitive m
anner. 

 
Prom

ote high quality services by A
PD

, its local partners and providers.  
 

Increase advocacy efforts to im
prove outcom

es for A
PD

 consum
ers. 

 
A

dm
inister program

s w
ith the utm

ost integrity. 
 Individuals w

e serve 
D

uring the 2017-2019 biennium
, w

e expect to serve:  
 

O
ver 5,000 people age 60 and older through O

regon Project Independence. 
 

O
ver 36,000 older adults and people w

ith physical disabilities per m
onth 

w
ith long-term

 care services paid through M
edicaid. 

 
O

ver 450,000 older individuals w
ith O

lder A
m

ericans A
ct services. 

 
O

ver 150,000 O
regonians w

ith direct financial support services.  
 O

regonians needing inform
ation and referral services about any of the 

aforem
entioned program

s or services, m
ay contact the A

ging and D
isability 

R
esource C

onnection (A
D

R
C

) of O
regon. The A

D
R

C
 is a collaborative public-

private partnership that stream
lines consum

er access to a com
plicated and 

confusing aging and disability service delivery system
. A

D
R

C
 services are free to 

O
regonians and the service raises visibility and aw

areness of the full range of 
options available. The A

D
R

C
 provides trusted inform

ation and assistance, 
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em
pow

ers people to m
ake inform

ed decisions. Through trained options counselors, 
O

regonians can develop action plans to address long-term
 services and supports 

needs that align w
ith consum

er preferences, their financial situation, strengths, 
values and needs. If a person is likely to be eligible for M

edicaid long-term
 care 

services, they w
ill be referred to A

PD
 local offices and A

A
A

s for a full 
assessm

ent. D
uring the last biennium

 the A
D

R
C

 took over 18,000 calls and 
received 164,000 w

eb hits. Em
ployees from

 both A
PD

 local offices and A
rea 

A
gencies on A

ging (A
A

A
) throughout O

regon are responsible for providing direct 
client services. Em

ployees also determ
ine eligibility around the aging and people 

w
ith disabilities population for m

edical program
s provided through the O

regon 
H

ealth A
uthority (O

H
A

).  
 A

PD
 is im

pacted by dem
ographic grow

th in the older adult population and w
e are 

increasingly serving a m
ore diverse population. W

e strive to identify disparities in 
outcom

es for diverse populations and identify strategies to serve all individuals in 
a culturally and linguistically appropriate m

anner.  
 A

dult Protective Services  
A

PD
 and A

A
A

 offices are responsible for investigating instances of adult abuse 
across the state.  Elder abuse and other adult abuse is costly both from

 a hum
an and 

financial perspective. A
 person w

ho has experienced abuse is likely to have 
increased health and long term

 care costs. In 2014, w
e received over 18,000 

allegations of abuse. W
e experienced a 10%

 increase in the num
ber of 

investigations of abuse that w
ere conducted.  O

f the allegations, over 3,500 
instances of abuse w

ere substantiated. Financial exploitation and neglect rem
ain 

the m
ost com

m
on form

s of abuse for the people w
e serve. 

 M
edicaid Services 

A
pproxim

ately 33,000 older adults and physically disabled O
regonians use 

M
edicaid long-term

 services each m
onth, w

ith over 36,000 forecasted for the 
2017-2019 biennium

. B
y federal law

, each state m
ust develop criteria for access to 

nursing facility care paid by M
edicaid. C

riteria m
ust include financial and asset 

tests as w
ell as service eligibility criteria. The federal governm

ent, through C
enters 

for M
edicare and M

edicaid Services (C
M

S), m
ust approve any criteria established 

by the states.  
 D

H
S created service priority levels (SPLs) to establish eligibility for M

edicaid 
long-term

 services. SPLs prioritize services for older adults and people w
ith 
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physical disabilities w
hose w

ell-being and survival w
ould be in jeopardy w

ithout 
services. Level 1 reflects the m

ost im
paired w

hile Level 17 reflects the least 
im

paired; levels are based on the ability of the person to perform
 activities of daily 

living (A
D

Ls). B
ecause of budget constraints, only levels 1-13 are funded. A

D
Ls 

are personal activities required for continued w
ell-being. These include eating, 

personal hygiene, cognition, toileting and m
obility. For m

any individuals w
ith 

disabilities, they need assistance from
 other people to perform

 daily activites, A
PD

 
assists thousands of O

regonians w
ho require A

D
L services in selecting com

petent 
providers and establishing effective w

orking relationships w
ith those service 

providers. D
ue to the increasingly diverse population served, the program

 requires 
supports that are equally diverse, linguistically and culturally appropriate. 
 Program

s   
A

PD
’s budget is sectioned into three key areas; program

 services, program
 design 

and program
 delivery.  

 Program
 Services 

Program
 services focus on supporting fundam

ental A
D

Ls such as bathing, 
dressing, m

obility, cognition, eating and personal hygiene. Long-term
 services 

ensure that the person is living in a safe and healthy environm
ent. A

ll services 
prom

ote choice, independence and dignity. Services can be provided in nursing 
facilities, or com

m
unity settings such as residential care facilities, foster hom

es or 
in the person’s ow

n hom
e.   

 Program
 Services are provided through six program

s:  
 

O
lder A

m
ericans A

ct 
 

O
regon Project Independence 

 
D

irect financial support 
 

In-hom
e services 

 
C

om
m

unity-based care facilities 
 

N
ursing facilities 

 O
lder A

m
ericans A

ct 
This is a federal program

 and is adm
inistered through A

PD
.  It provides federal 

funding for locally developed support program
s for individuals ages 60 and older. 

A
PD

 distributes funds to local A
rea A

gencies on A
ging (A

A
A

’s) for service 
delivery through subcontractors. O

ver 230,000 O
regonians accessed these services 

in 2015. The A
A

A
’s develop services that m

eet the needs and preferences unique 
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to individuals in their local area. Program
 m

andates require services target those 
w

ith the m
ost significant econom

ic and social need, to m
inorities and those 

residing in rural areas. There are no incom
e or asset requirem

ents to receive 
services except those related to the Senior C

om
m

unity Service Em
ploym

ent 
Program

 (SC
SEP). 

 A
PD

 distributes federal funds to the A
A

A
’s using a federally approved intra-state 

funding form
ula based on the dem

ographics and square m
ileage of each area. A

PD
 

encourages and incentivizes culturally-specific and linguistically com
petent 

supports w
ithin all program

s. Program
s m

ight include; fam
ily caregiver supports, 

m
edication m

anagem
ent, nutrition via congregate and hom

e-delivered m
eal 

program
s, senior em

ploym
ent, legal services or elder abuse prevention services. 

They m
ay also provide assistance to senior centers and sponsor and prom

ote 
evidence-based w

ellness and chronic health condition m
anagem

ent activities.  
 O

regon Project Independence (O
PI) 

This is a state-funded program
 offering in-hom

e services and related supports to 
individuals 60 years of age and older or people w

ho have been diagnosed w
ith 

A
lzheim

er’s or a related dem
entia disorder. A

pproxim
ately 5,000 O

regonians are 
served in this program

. It represents a critical elem
ent in O

regon’s strategy to 
prevent or delay individuals from

 leaving their ow
n hom

es to receive services in 
m

ore expensive facility-based settings, or depleting their personal assets sooner 
than necessary and accessing m

ore expensive M
edicaid health and long-term

 
service benefits. The program

 w
as expanded by the 2005 O

regon Legislature to 
include younger adults w

ith disabilities. In 2014 and 2015 a pilot program
 w

as 
funded expanding the program

 to adults ages 19-59 w
ith physical disabilities. 

Through this pilot over 500 individuals have been served.  
 O

PI is adm
inistered statew

ide by local A
rea A

gencies on A
ging (A

A
A

s). M
any 

areas have w
aiting lists due to high dem

and and lim
ited program

 funding. C
lient 

eligibility is determ
ined by an assessm

ent of functional ability and natural supports 
related to activities of daily living. Typical services include assistance w

ith 
housekeeping, bathing, groom

ing, health care tasks, m
eal preparation, caregiver 

respite, chore services, adult day services and transportation.  
 The O

PI program
 has no financial asset lim

itations for clients. A
 sliding fee scale 

is applied to clients w
ith net m

onthly incom
e betw

een 100 and 200 percent of the 
federal poverty level (FPL) to pay tow

ard the cost of service. A
 sm

all group w
ith 
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incom
e above 200 percent of FPL pays the full rate for services provided. 

G
enerally this is because they benefit from

 the case m
anagem

ent; ongoing support 
and m

onitoring, in addition to the actual purchased services.  
 D

irect financial support  
Program

s are designed to m
eet a variety of special circum

stances for certain low
-

incom
e populations. 

 C
ash paym

ents – special needs  
A

PD
 is required to m

eet m
aintenance of effort (M

O
E) paym

ent for low
-incom

e 
aged and disabled O

regonians w
ho receive federal Supplem

ental Security Incom
e 

(SSI) benefits. These benefits are focused on paym
ents that allow

 clients to retain 
independence and m

obility in a safe environm
ent. Exam

ples of Special N
eeds 

Paym
ents include; help for non-m

edical transportation, repairs of broken 
appliances such as a furnace or for such things as adapting a hom

e’s stairs into a 
ram

p. 
 E

m
ployed P

ersons w
ith D

isabilities P
rogram

 (E
P

D
) 

This program
 allow

s people w
ith a disability to w

ork to their full extent and not 
lose M

edicaid coverage. To be eligible, a person m
ust be deem

ed to have a 
disability by Social Security A

dm
inistration (SSA

) criteria, be em
ployed and have 

adjusted incom
e of less than 250 percent of FPL.  Eligible individuals pay a 

m
onthly participation fee and are eligible for the full range of M

edicaid benefits 
and services. 
 O

ther benefits 
The C

enters for M
edicare and M

edicaid Services (C
M

S) requires D
H

S to 
coordinate w

ith M
edicare in m

any areas and clients need help accessing other 
program

s for w
hich they are eligible. The federal M

edicare program
 is the m

ost 
com

m
on program

 clients need assistance w
ith. A

PD
 determ

ines client eligibility 
and subm

its client data to C
M

S for tw
o M

edicare-related program
s: M

edicare buy-
in and M

edicare Part D
 low

-incom
e subsidy. A

PD
 served over 140,000 clients in 

these tw
o program

s over one year. These program
s help low

-incom
e beneficiaries 

w
ith their cost sharing requirem

ents. Securing this coverage also ensures M
edicare 

rem
ains in a “first payor” status, ultim

ately saving the State’s M
edicaid program

 
significant m

oney.   
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In-hom
e services 

 
In-hom

e services are the cornerstone of O
regon's com

m
unity-based care system

. 
For older adults or people w

ith physical disabilities, the ability to live in their ow
n 

hom
es is com

prom
ised by the need for support in regular activities of daily living.  

For m
ore than 25 years, O

regon has created options to m
eet people’s needs in their 

ow
n hom

es. A
ll options are funded w

ith support of the M
edicaid program

 through 
hom

e and com
m

unity-based w
aivers or state plan options. O

regon has been able to 
create cost-effective program

s that m
eet people’s needs in their hom

es and other 
com

m
unity settings using these options and spared O

regonians from
 the 

unnecessary use of m
uch higher cost services, prim

arily offered in nursing 
facilities. 
 Services to older adults and people w

ith physical disabilities are designed to 
support assistance w

ith fundam
ental activities of daily living (A

D
Ls), such as 

m
obility, cognition, eating, personal hygiene, dressing, toileting and bathing. In 

order to receive in-hom
e services, an individual m

ust be financially eligible for 
M

edicaid.  A
 case m

anager w
orks w

ith the client and together they identify needs 
and develop a plan for the in-hom

e services. 
 M

edicaid client-em
ployed H

om
e C

are W
orkers 

H
om

e C
are W

orkers (H
C

W
) are hired directly by the client and provide m

any of 
the services M

edicaid clients need to rem
ain in their ow

n hom
es. The client, or his 

or her selected representative, is responsible for perform
ing the duties of an 

em
ployer. These duties include selecting, hiring and providing on-site direction in 

the perform
ance of the care provider duties authorized by a case m

anager to m
eet 

the client’s individual needs and circum
stances. The H

C
W

 m
ust pass a crim

inal 
background check. In conjunction w

ith the client, A
PD

 develops and authorizes a 
service plan, m

akes paym
ent to the H

C
W

 on behalf of the client and provides 
ongoing contact w

ith the client to ensure his or her service needs are m
et. O

ver 
18,000 clients are expected to receive services supplied by H

C
W

s each m
onth in 

2015-17.  
 The O

regon H
om

e C
are C

om
m

ission (H
C

C
) w

as established in 2000 by an 
am

endm
ent to the O

regon C
onstitution. It is a public com

m
ission dedicated to 

ensuring high-quality hom
e care services to A

PD
 clients using client-em

ployed 
providers. Service Em

ployees International U
nion Local 503, O

regon Public 
Em

ployees U
nion represents approxim

ately 17,000 H
C

W
s. For purposes of 

collective bargaining, H
C

C
 serves as the H

C
W

 em
ployer of record. The 
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C
om

m
ission m

aintains a statew
ide, com

puterized registry of w
orkers and provides 

an extensive training curriculum
. The H

C
C

 also m
akes training available to clients 

to better understand their em
ployer responsibilities and increase their skill in 

m
anaging the use of H

C
W

s. 
 In-hom

e agency services 
M

any clients prefer to receive their in-hom
e services through a hom

e care agency. 
In-hom

e agencies are licensed by the O
regon H

ealth A
uthority.  These agencies 

em
ploy, assign and schedule caregivers to perform

 the tasks authorized by the 
client’s case m

anager. A
PD

 contracts w
ith licensed in-hom

e care agencies 
throughout the state. A

gencies w
ork closely w

ith D
H

S case m
anagers and clients 

to ensure services are provided as authorized and to ensure the quality of the w
ork 

perform
ed. 

 M
edicaid Independent C

hoices  
This program

 offers a choice to clients in the w
ay they receive in-hom

e services 
and increases clients’ self-direction and independence. C

lients receive a cash 
benefit based on their assessed need. They purchase and directly pay for services. 
C

lients are responsible for locating providers, paying their em
ployees, and 

w
ithholding and paying necessary taxes. D

epending upon how
 they are able to 

m
anage their service benefit, m

any are able to purchase a few
 additional services 

or item
s otherw

ise not covered by M
edicaid to increase their independence or w

ell-
being.  
  M

edicaid adult day services  
These services provide supervision and care for clients w

ith functional or cognitive 
im

pairm
ents. Service m

ay be provided for half or full days in stand-alone centers, 
hospitals, senior centers and licensed care facilities. 
 M

edicaid hom
e-delivered m

eals 
H

om
e-delivered m

eals are provided for to those w
ho are hom

ebound and unable to 
go to sites, such as senior centers, for m

eals. These program
s generally provide a 

hot m
idday m

eal and, often, frozen m
eals for days of the w

eek beyond the 
provider’s delivery schedule. 
 M

edicaid personal care services  
Services are lim

ited to no m
ore than 20 hours a m

onth. Personal care can be used 
only for tasks related to the perform

ance of activities of daily living, such as 
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m
obility, bathing, groom

ing, eating and personal health assistance. 
 M

edicaid specialized living services 
Services are provided to a special-need client base, such as those w

ith traum
atic 

brain injuries or other specific disabilities that require a live-in attendant or other 
24-hour care. The services are provided through a contract w

ith A
PD

 and targeted 
to a specific group of clients living in their ow

n apartm
ents, and assisted by a 

specialized program
 offering direct service and structured supports. 

 C
om

m
unity-based care  

C
om

m
unity-based facilities 

These include a variety of 24-hour care settings and services to provide an 
alternative to nursing facilities. Services include assistance w

ith activities of daily 
living, m

edication oversight and social activities. Services can include nursing and 
behavioral supports to m

eet com
plex needs. State and federal guidelines related to 

health and safety of these facilities have to be m
et.  

 A
dult foster hom

es 
Services are provided in hom

e-like settings licensed for five or few
er individuals 

w
ho are not related to the foster hom

e provider. H
om

es m
ay specialize in certain 

services, such as serving ventilator-dependent residents.  
 R

esidential care facilities  
Licensed 24-hour service settings serve six or m

ore residents and facilities range in 
size from

 six to m
ore than 100 beds. D

ifferent types of residential care include 24-
hour residential care for adults and specialty m

em
ory care facilities. R

egistered 
nurse consultation services are required by regulation.  
 E

nhanced care services  
Specialized 24-hour program

s in licensed care settings that provide intensive 
behavioral supports for seniors and people w

ith physical disabilities w
ho have 

needs that cannot be m
et in any other setting. These program

s support clients w
ith 

com
bined funding from

 A
PD

 and the A
ddictions and M

ental H
ealth division of the 

O
regon H

ealth A
uthority (A

M
H

).  
    



 
 

2017-19 A
gency R

equest B
udget  

Page - 9 
D

epartm
ent of H

um
an Services 

 
A

ging and People w
ith D

isabilities 
Program

 N
arrative 

A
ssisted living facilities  

These facilities are licensed 24-hour settings for six or m
ore residents including 

private apartm
ents. Services are com

parable to residential care facilities. 
R

egistered nurse consultation services are required by regulation.  
 M

em
ory C

are C
om

m
unity E

ndorsem
ent  

These facilities are licensed as an A
ssisted Living Facility or R

esidential C
are 

Facility and serve individuals w
ith A

lzheim
er’s disease, other form

s of dem
entia 

and other cognitive diseases. They are required to have enhanced training and a 
m

ore secure setting for their residents. The endorsem
ent is in addition to the 

underlying licensure.  
 P

rovidence E
lder P

lace  
This is a capped M

edicare/M
edicaid Program

 of A
ll-inclusive C

are for the Elderly 
(PA

C
E) providing an integrated program

 for m
edical and long-term

 services. 
N

early 1,200 O
regonians age 55 and older are served in this program

 that generally 
allow

s them
 to attend adult day services and live in a variety of settings. The Elder 

Place program
 is responsible for providing and coordinating their clients’ full 

health and long-term
 service needs in all of these settings. 

 N
ursing facilities 

Institutional services for older adults and people w
ith physical disabilities are 

provided in nursing facilities licensed and regulated by D
H

S. N
ursing facilities 

provide individuals w
ith skilled nursing services, housing, related services and 

ongoing assistance w
ith activities of daily living.  

 O
regon has led the nation since 1981 in the developm

ent of low
er cost alternatives 

to institutional (nursing facility) care. H
om

e and com
m

unity-based alternatives to 
nursing facility services em

phasize independence, dignity and choice and offer 
needed services and supports at low

er costs than m
edical m

odels.  
 Program

 D
esign 

Staff and services support the adm
inistration of A

PD
 program

s, including:  
 

C
entral leadership and adm

inistration 
 

M
edicaid eligibility and federal w

aiver adm
inistration 

 
D

evelopm
ent and m

aintenance of policy and adm
inistrative rules 

 
Support and leadership for various advisory councils.  

 
A

dm
inistration of the O

lder A
m

ericans A
ct 



 
 

2017-19 A
gency R

equest B
udget  

Page - 10 
D

epartm
ent of H

um
an Services 

 
A

ging and People w
ith D

isabilities 
Program

 N
arrative 

 
H

om
e C

are C
om

m
ission 

 Program
 D

elivery 
Staff and services provide direct services to O

regonians, including:   
 

D
irect service staff located in local offices throughout the state 

 
Presum

ptive M
edicaid D

isability D
eterm

ination Team
 

 
State Fam

ily/ Pre-SSI 
 

D
isability D

eterm
ination Services 

 
A

dm
inistration of M

edicare M
odernization A

ct and B
uy-in program

s 
 

Provider paym
ents and relations 

 
A

dult Protective Services investigations 
 

A
dult Foster H

om
e licensing  

 Eligibility and case m
anagem

ent services are delivered throughout the state by 
D

H
S/A

PD
 and A

A
A

 em
ployees. O

R
S C

hapter 410 allow
s A

A
A

s to determ
ine 

w
hich populations they w

ish to serve and w
hich program

s they w
ish to adm

inister. 
Type B

 Transfer A
A

A
s choose to provide M

edicaid services in addition to O
lder 

A
m

ericans A
ct and O

PI services. In areas w
here the A

A
A

s (Type A
 A

A
A

s) do not 
provide M

edicaid services, A
PD

 has local offices to serve older adults and people 
w

ith physical disabilities. 
 H

istory   
O

ver the past 30 years there has been a profound shift in society’s understanding of 
the im

portance of independence for aging and people w
ith physical disabilities. 

Traditionally, states had provided services to these individuals in institutional 
settings such as nursing facilities. O

regon’s first nursing facility opened in the 
1940s. W

ith the passage of the federal statute creating M
edicaid, the state began to 

pay for nursing facility services for eligible individuals in the 1960s.  
 The O

lder A
m

ericans A
ct also passed in 1960s, w

hich over tim
e, has expanded 

additional protections and services to vulnerable older adults, including access to 
hom

e-delivered m
eals, senior centers, transportation, fam

ily caregiver support, 
legal services and the O

ffice of the Long Term
 C

are O
m

budsm
an to uphold rights 

and resolve com
plaints.  

 Professional standards and public thinking about how
 to best serve people w

ith 
disabilities began to change and com

m
unity living becam

e m
ore accessible. C

ivil 
rights w

ere strengthened and expanded by the A
m

ericans w
ith D

isabilities A
ct, in 
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the areas of em
ploym

ent, public accom
m

odations, transportation and housing. 
C

om
m

unity integration, a right, becam
e m

ore available to individuals w
ith 

disabilities as accessibility increased and society began to accept people w
ith 

disabilities as part of the com
m

unity. Fam
ilies had the ability to rem

ain intact and 
to keep their loved ones —

 child, adult or senior —
 at hom

e. 
 Federal dollars to fund M

edicaid w
aivers first becam

e available in 1981 for “H
om

e 
and C

om
m

unity-B
ased Services.” That sam

e year, the O
regon Legislature updated 

its policies around disabilities and found that significant num
bers of people w

ith 
disabilities lived in institutions because adequate com

m
unity services did not exist. 

The Legislature m
andated that the state w

ork to em
pow

er people w
ith disabilities, 

keep them
 as independent as possible, and develop service settings that w

ere 
alternatives to institutionalization. The 1981 O

regon Legislature also created the 
Senior Services D

ivision and a strong statutory m
andate to support seniors in their 

ow
n hom

es and com
m

unity settings outside of institutions. This action forged the 
w

ay for O
regon to lead the nation in the developm

ent of low
er-cost alternatives to 

institutional care.  
 In response to that m

andate, O
regon applied for, and received, the first hom

e and 
com

m
unity-based w

aiver that allow
ed M

edicaid funds to provide long-term
 

services outside an institution. Throughout the 1980s and 1990s, O
regon received 

w
aivers that allow

ed services for unique groups of people. For M
edicaid-eligible 

older adults and people w
ith disabilities in O

regon, this has m
eant that the 

provision of long-term
 care has, in large m

easure, shifted aw
ay from

 nursing 
facilities to in-hom

e services, assisted living facilities, residential care facilities and 
adult foster hom

es. 
 Future populations 
The aging population is grow

ing rapidly. The num
ber of people in the U

nited 
States over age 65 is projected to nearly double from

 40.2 m
illion in 2010 to m

ore 
than 71.4 m

illion people by 2030. In 2010, approxim
ately 13 percent of O

regon’s 
population w

as 65 years or older. B
y 2030, the percentage is expected to increase 

to nearly 20 percent. In O
regon, people 85 years or older m

ake up a sm
all but 

rapidly grow
ing group w

ithin the total population. B
y the end of 2010, 

approxim
ately 76,000 O

regonians w
ill have reached age 85. B

y 2030, the num
ber 

is expected to reach nearly 120,000, an increase of alm
ost 57 percent.  C

ultural 
diversity, including individuals of different races, ethnicities and sexual orientation 
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arrative 

w
ill require new

 approaches to service delivery that ensure all individuals achieve 
desired outcom

es. 
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D
epartm

ent of H
um

an Services:  O
lder A

m
ericans A

ct 
  Prim

ary Long Term
 Focus A

rea:  Safer, H
ealthier C

om
m

unities  
Secondary O

utcom
e A

rea: 
 

Program
 C

ontact: A
shley C

arson C
ottingham

 
 

 
 

 
 O

lder A
m

ericans A
ct funding com

es prim
arily from

 the federal governm
ent.  In 2011, O

A
A

 
funding helped serve nearly 380,000 O

regonians.   
 Program

 O
verview

 
Services and supports provided to individuals under the O

lder A
m

ericans A
ct 

(O
A

A
) provide vital assistance designed to prevent or delay entry into M

edicaid-
funded long-term

 care such as In-H
om

e or 24-hour residential services. The O
A

A
 

is a Federal law
 that set out a national aging netw

ork structure consisting of the 
U

.S. A
dm

inistration on A
ging (A

oA
) now

 part of the A
dm

inistration for 
C

om
m

unity Living, State U
nits on A

ging (D
H

S/A
ging and People w

ith 
D

isabilities program
) and A

rea A
gencies on A

ging (A
A

A
s).  The O

A
A

 authorizes 
funding and services through this netw

ork to serve older individuals in their hom
es 

and com
m

unities, through local entities.   A
ll individuals, aged 60 or older, 

regardless of incom
e are eligible to receive services but the program

s are targeted 
tow

ards those in greatest social or econom
ic need. A

 specific focus on how
 to 

better serve diverse populations of older adults across race/ethnicity, sexual 

 $
‐

 $5,000,000

 $10,000,000

 $15,000,000

 $20,000,000

 $25,000,000

 $30,000,000
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O
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O
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G
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m

ericans A
ct 

orientation, gender, veteran status, and other intersecting categories are essential 
w

ith the continually changing dem
ographics of O

regon. 
 Program

 Funding R
equest 

 
 

 

 
 Program

 D
escription 

O
lder A

m
ericans A

ct services are adm
inistered entirely by local A

rea A
gencies on 

A
ging.  To qualify for O

A
A

 supported services an individual m
ust m

eet the 
follow

ing criteria: 
 

B
e 60 years of age or older; 

 
B

e a caregiver of som
eone 60 years of age or older (or younger if the person 

is diagnosed w
ith A

lzheim
er’s D

isease or related dem
entia) or an older 

individual caring for a child 18 years of age or younger; 
 

B
e 55 or older and have an adjusted incom

e at or below
 125 percent of 

Federal Poverty Level for the Senior C
om

m
unity Service Em

ploym
ent 

Program
 (Title V

). 
 

Please N
ote: There are no incom

e or asset/resource criteria for eligibility, except 
for the Senior C

om
m

unity Service Em
ploym

ent Program
 (Title V

). 
 T

he O
lder A

m
ericans A

ct authorizes services and funding by title: 
 Title III 
Supportive Services   
Provides assistance to m

aintain independence through assisted transportation, 
inform

ation and referral/assistance, in-hom
e care, adult day care, chore services, 

hom
e m

odification and other housing help, legal assistance, m
ental health 

outreach, and assistive devices. Title III also funds O
regon’s A

ging and D
isability 

R
esource C

onnection (A
D

R
C

), w
hich provides unbiased inform

ation, referral and 
options counseling for individuals (consum

ers, fam
ily m

em
bers, caregivers) 

needing long-term
 services and supports.  

 

G
F

O
F

FF
T

F
15-17 LA

B
2,077,127

       
-

                   
31,055,014

     
33,132,141

        
17-19 A

R
B

2,153,981
       

-
                   

32,204,050
     

34,358,031
        

D
iff.

76,854
            

-
                   

1,149,036
       

1,225,890
          

%
 D

iff.
4%

0%
4%

4%

A
PD

 O
lder A

m
ericans A

ct
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ct 

N
utrition Services 

In order to reduce hunger and food insecurity and prom
ote socialization, health and 

w
ell-being the A

ct authorizes both hom
e-delivered (com

m
only know

n as M
eals on 

W
heels) and congregate (com

m
unity setting, senior center, com

m
unity center, etc.) 

m
eals program

s.  The A
ct also provides nutrition education and counseling.   

 Services Incentive P
rogram

 (N
SIP

)   
Supplem

ents funding authorized under Title III for food used in m
eals served 

under the O
lder A

m
ericans A

ct.  States receive an allocation based on the num
ber 

of m
eals served under the O

A
A

 in the state in proportion to the total num
ber of 

m
eals served by all states. 

 P
reventive H

ealth Services   
A

uthorizes evidence-based program
s that prom

ote healthy lifestyles through 
physical activity, appropriate diet and nutrition, self-m

anagem
ent of chronic health 

conditions and regular health screenings.  
 N

ational F
am

ily C
aregiver Support P

rogram
   

Provides individual and group options counseling, training and respite care for 
fam

ily m
em

bers and friends w
ho are prim

ary caregivers to seniors.  This program
 

also provides support to grandparents raising grandchildren. 
 Title V

 
Senior C

om
m

unity Service E
m

ploym
ent P

rogram
 (SC

SE
P

) 
A

uthorizes a com
m

unity service and w
ork-based training program

 for older 
w

orkers that provides subsidized, service-based training for low
-incom

e persons 
55 or older w

ho are unem
ployed and have poor em

ploym
ent prospects. 

Participants are paid m
inim

um
 w

age for approxim
ately 20 hours per w

eek w
hile 

they develop valuable skills and connections to help them
 find and keep jobs in 

their com
m

unities. Title V
 funding is aw

arded to D
H

S/A
PD

 from
 the U

.S. 
D

epartm
ent of Labor and is com

petitively sub-granted to a qualified job training 
organization. 
 Title V

II 
E

lder R
ights Services   

Provides a focus on the physical, m
ental, em

otional and financial w
ell-being of 

older A
m

ericans. Services include pension counseling, legal assistance and elder 
abuse prevention education. 
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O
m

budsm
an P

rogram
   

Establishes an O
ffice of the State Long-Term

 C
are O

m
budsm

an a program
 to 

identify, investigate, and resolve com
plaints m

ade by or on behalf of residents of 
licensed care facilities (nursing hom

es, assisted living, and adult foster hom
es) and 

prom
ote system

 changes that w
ill im

prove the quality of life and care for residents.  
The allocation for this program

 is 100 percent passed through to the O
ffice of the 

Long-Term
 C

are O
m

budsm
an, a separate state agency from

 A
PD

.   
 O

A
A

 Funding 
O

A
A

 funding is granted to each State U
nit on A

ging (D
H

S/A
PD

) based on a 
population form

ula.  The State U
nit on A

ging sub-grants Title III funds to 
O

regon’s 17 designated A
rea A

gencies on A
ging (A

A
A

) based on a state 
population form

ula.  The A
A

A
s w

ork w
ith their local com

m
unities to assess and 

develop a m
enu of services that m

eet the needs of older adults in their planning and 
service area.  Subsequently, the A

A
A

 subm
its an A

rea Plan to the State describing 
the delivery of O

A
A

 services in their com
m

unities; this is basis for the funding 
agreem

ent betw
een the A

A
A

 and D
H

S/A
PD

.  
 Program

 Justification and L
ink to Focus A

reas 
O

A
A

 program
 services contribute to the Safer, H

ealthier C
om

m
unities goal.  The 

O
A

A
 provides vital support for older adults w

ho are at significant risk of losing 
their independence by providing food, job training/opportunities, social support, 
transportation, chronic disease self-m

anagem
ent and fall prevention - in 

partnership w
ith providers and clients. 

 A
nnual State Program

 reports are subm
itted to the A

dm
inistration on C

om
m

unity 
Living, consisting of service unit data and client dem

ographics.  Evidence-based 
program

s supported by the preventive health services funding under Title III have 
provided an opportunity to dem

onstrate health care cost-saving based on the 
research supporting the program

s.  The Senior C
om

m
unity Service Em

ploym
ent 

Program
 tracks six perform

ance m
easures each year including em

ploym
ent and 

retention.  Perform
ance standards and m

easures have recently been established for 
the A

ging and D
isability R

esource C
onnections Program

 and w
ill be tracked 

appropriately. 
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Program
 Perform

ance  
 

N
um

ber of people served/item
s produced 

 
O

A
A

 data reporting requires A
A

A
s to capture identifiable unduplicated 

clients w
ho receive “registered services” and an estim

ated num
ber of clients 

receiving “non-registered services”.  R
egistered services include personal 

care, hom
e care, chore, m

eals, day care, case m
anagem

ent, assisted 
transportation, caregiver and nutrition counseling.  N

on-registered services 
include but are not lim

ited to inform
ation and assistance, health prom

otion 
program

s, group education, etc.  The estim
ated num

ber of non-registered 
service clients is 5-6 tim

es that of the registered services clients (e.g. in 2011 
O

A
A

 served 50,649 registered clients and an estim
ated 338,234 non-

registered participants)  
 

Q
uality of the services provided 

 
Program

 standards have been established for the m
ajor services and annual 

program
 m

onitoring is conducted. 
 

T
im

eliness of services provided 
 

The Fam
ily C

aregiver Support Program
 of the O

A
A

 is the only service area 
that consistently encounters w

ait lists. 
 

C
ost per service unit 

V
aries depending on the level of com

m
unity support, the O

A
A

 funding on 
average supports about one-third of the cost of service.  Further funding 
com

es from
 local governm

ents, donations and fundraising. 
 The follow

ing are selected exam
ples of program

 perform
ance for the O

A
A

:  
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O
lder A

m
ericans A

ct N
utrition Program

 
  

FY
 07 

FY
 08 

FY
 09

FY
 10

FY
 11

FY
 12  

FY
 13

FY
14*

Total 
R

egistered 
Service 
C

lients 
58,311 

66,942 
61,652 

54,049 
50,649 

54,149 
52,809 

48,730 
H

om
e-

D
elivered 

M
eal 

C
lients 

12,826 
17,605 

14,152 
13,891 

13,441 
13,630 

12,636 
12,652 

C
ongregate 

M
eal 

C
lients 

35,100 
44,511 

42,398 
37,980 

34,432 
34,828 

36,102 
32,844 

# of H
om

e-
D

elivered 
M

eals 
Served 

1,747,541 
1,699,180 

1,705,901 
1,675,082 

1,667,493 
1,601,457 

1,734,292 
1,620,727 

# of 
C

ongregate 
M

eals 
Served 

1,023,497 
1,029,856 

981,866 
1,006,814 

977,815 
949,202 

941,152 
924,300 

# of H
igh 

N
utritional 

R
isk 

Persons  
9,402 

9,355 
14,056 

15,060 
16,232 

11,713 
11,634 

12,180 
*Prelim

inary State Program
 R

eport data 
 

Senior C
om

m
unity Service E

m
ploym

ent Program
 (SC

SE
P) 

 
Perform

ance M
easure 

PY
07 

PY
08 

PY
09 

PY
10 

PY
11 

PY
12 

PY
13 

Participants Served 
218

243
257

320
212 

180
156

C
om

m
unity Service Level 

61.3%
78.7%

75.5%
83.7%

97.0%
 

80.4%
83.9%

Entered Em
ploym

ent Level 
42.2%

42.7%
50.7%

45.3%
47.5%

 
34.8%

39.7%

Em
ploym

ent R
etention  

73.0%
69.7%

51.6%
68.4%

72.1%
 

29.0%
75.0%

A
verage Earnings Per Participant 

$9,076 
$6,360 

$4,453 
$9,032 

$7,906  
$8,914 

$7,482

 E
nabling L

egislation/Program
 A

uthorization 
Federal Law

: 45 C
FR

, Part 1321.   
 Funding Stream

s 
O

A
A

 funds are 100 percent federal.  The law
 has a required M

aintenance of Effort 
and state m

atch of $5 m
illion per biennium

, w
hich is m

et w
ith state funding 

authorized for the O
regon Project Independence Program

 (O
R

S 410.410 to 
410.480). O

A
A

 funding w
as never intended nor does it fully fund services.  Each 
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dollar of O
A

A
 funding is leveraged w

ith $2 of state and local funds, participant 
donations and com

m
unity fundraising.  A

dditionally, the services are enhanced 
w

ith the in-kind support of volunteers, donated com
m

unity space and equipm
ent, 

etc. 
 Funding Justification and Significant C

hanges to C
SL

  
The agency’s request is to continue at the current service level for 2017-2019. 
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D
epartm

ent of H
um

an Services:  M
edicaid L

ong-T
erm

 C
are 

In-H
om

e Services 
  Prim

ary Long Term
 Focus A

rea:  Safer, H
ealthier C

om
m

unities  
 

Secondary Long Term
 Focus A

rea: 
 

Program
 C

ontact:   A
shley C

arson C
ottingham

 
 

 

 
In the 13-15 biennium

, in-hom
e agency and personal care budgets w

ere m
oved from

 ‘other 
services’ to in-hom

e care for reporting purposes. 
 Program

 O
verview

 
 In-H

om
e services are the least restrictive service offered in O

regon’s long-term
 

care continuum
.  This program

 funds M
edicaid long-term

 care services to seniors 
and people w

ith disabilities in their ow
n hom

es for individuals w
ho are eligible to 

receive the sam
e services in a nursing facility.  In 2013, O

regon added a new
 

M
edicaid, 1915(k) State Plan O

ption, or “K
 plan,” that provides additional 

flexibility and funds. A
pproxim

ately 52.5 percent of individuals served in 
O

regon’s long term
 care system

 are served in their ow
n hom

es.  In-H
om

e services 
offer an opportunity to provide differentiated care in a respectful, sensitive, and 
inclusive m

anner to O
regonians from

 a variety of diverse backgrounds. 
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G
F

O
F

FF
T

F
15-17 LA

B
318,680,011

   
4,591,387

        
750,547,055

   
1,073,818,452

   
17-19 A

R
B

391,316,011
   

5,130,633
        

895,071,793
   

1,291,518,438
   

D
iff.

72,636,001
     

539,246
           

144,524,738
   

217,699,986
      

%
 D

iff.
23%

12%
19%

20%

A
PD

 In H
om

e C
are

 
 Program

 D
escription 

 This cost-effective program
 enables eligible low

-incom
e seniors and people w

ith 
disabilities to rem

ain in their ow
n hom

es and established com
m

unities.  Individuals 
from

 culturally diverse backgrounds benefit from
 this program

 that provides 
enhanced independence, health, safety, and quality of life.  O

regon’s m
odel of 

long-term
 care is referred to as a social m

odel, distinctly different from
 a m

edical 
m

odel of care.  Social m
odels of care focus on client autonom

y, respect, choice and 
individualized care planning.  Individuals are view

ed holistically, w
ith provided 

supports that enhance independence, dignity and respect. 
 Eligibility for services is based upon a com

bination of financial criteria and service 
needs.  A

n individual’s service needs are calculated as a “service priority level”, 
w

hich ranges from
 1 (highest need) to 18 (low

est need).  In the 2003 budget crisis, 
funding to serve individuals w

ith service priority levels 14 through18 w
as 

elim
inated.  These levels rem

ain unfunded through M
edicaid.  H

ow
ever, som

e (not 
all) of the needs can be m

et for these individuals through O
lder A

m
ericans A

ct and 
O

regon Project Independence program
s.   

 In-H
om

e supports include necessary assistance w
ith A

ctivities of D
aily Living 

(w
alking, transferring, eating, dressing, groom

ing, bathing, hygiene, toileting, and 
cognition) and Instrum

ental A
ctivities of D

aily Living (m
eal preparation, 

housekeeping, laundry, shopping, m
edication and oxygen m

anagem
ent).  

A
ssistance ranges from

 several hours per w
eek to tw

enty-four hours per day. 
W

ithout these supports, over 17,000 individuals w
ould likely receive services in a 

m
ore costly nursing facility.  O

regon provides a variety of In-H
om

e service options 
available to individuals based on preference, choice, and cost-effectiveness: 
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e Services 

C
onsum

er-E
m

ployed Provider Program
 

 Individuals participating in this program
 receive services from

 hourly or live-in 
hom

ecare w
orkers. The In-H

om
e recipient is considered the em

ployer and is 
em

pow
ered and responsible to hire, train, supervise, track hours w

orked, address 
perform

ance deficiencies, and discharge providers.  H
om

ecare w
orkers are paid a 

set rate established through collective bargaining, w
hich the State pays on the 

individual’s behalf.  The O
regon H

om
e C

are C
om

m
ission establishes hom

ecare 
w

orker enrollm
ent standards and training for hom

ecare w
orkers, both of w

hich 
contribute to the quality of In-H

om
e services. A

PD
 is forecasted to serve m

ore 
than 20,000 individuals in this program

 in the 2017-2019 biennium
. 

 Independent C
hoices Program

 
 This program

 is a 1915(j) State Plan O
ption and allow

s individuals to exercise 
m

ore decision-m
aking authority in identifying, accessing, m

anaging, and 
purchasing goods and services that enhance independence, dignity, choice, and 
w

ell-being.  This option is popular am
ong individuals w

ho w
ish to take com

plete 
control over the planning and provision of services.  In the Independent C

hoices 
Program

, the cost of the established service plan is “cashed-out” and deposited into 
the eligible individual’s dedicated Independent C

hoices Program
 checking account.  

The individual then pays providers directly based on a negotiated rate.  Participants 
have the flexibility to use a portion of the funds to purchase goods, not available 
through the m

edical plan, that enhance their independence, such as a w
heelchair 

lift for a vehicle or a w
heelchair ram

p for their hom
e.  The state perform

s periodic 
m

onitoring w
ith an em

phasis on safety and program
 integrity.  A

PD
 is forecasted 

to serve 587 individuals in this program
 in the 2017-2019 biennium

. 
  Specialized L

iving Services 
 These are services designed to serve a specific special-needs consum

er base, such 
as those w

ith traum
atic brain injuries or other specific disabilities w

ho w
ould 

otherw
ise require a live-in attendant or other 24-hour care.  The services are 

provided through contracts w
ith qualified vendors w

ho provide specialized, 
shared-attendant services to individuals living in their ow

n hom
es or apartm

ents. 
A

PD
 is forecasted to serve m

ore than 200 individuals in this program
 in the 2017-

2019 biennium
.  
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om
e Services 

C
ost D

rivers 
 The m

ajor cost drivers of the In-H
om

e services program
 are the current num

ber of 
eligible individuals, their level of needed assistance, the length of tim

e receiving 
services, and the grow

ing population of those requiring services.  The population 
served is m

uch different than it w
as 30 years ago w

hen O
regon first received a 

w
aiver.  W

ith the advancem
ent of m

edical technology and treatm
ent options, 

individuals are living longer w
ith chronic disease and significant disabilities. 

A
nother m

ajor cost driver is the provision of w
ages and benefits for hom

ecare 
w

orkers tied to collective bargaining. This includes set w
ages, paid tim

e off, 
w

orkers’ com
pensations prem

ium
s, unem

ploym
ent insurance and other benefits. 

 Program
 Justification and L

ink to Focus A
reas 

 In H
om

e Services link to the Safer, H
ealthier C

om
m

unities focus area.  In the early 
1980s, O

regon w
as the first state aw

arded a M
edicaid 1915(c) H

om
e and 

C
om

m
unity-B

ased Services w
aiver from

 the C
enters for M

edicare and M
edicaid 

Services, allow
ing O

regon to serve individuals in their hom
es and com

m
unities. In 

2013, O
regon added a new

, 1915(k) State Plan O
ption, or “K

 plan,” that provides 
additional flexibility and funds.  In an independent study conducted by A

A
R

P, 
O

regon received an overall ranking of 3rd out of 50 states in term
s of choice of 

settings and providers, quality of life and quality of care, and effective transitions 
from

 nursing facilities back into the com
m

unity. O
regon consistently ranks in the 

top percentage in the num
ber of individuals served in their ow

n hom
e. 

 The program
 em

pow
ers individuals to direct their ow

n services and m
ake choices 

that enhance their quality of life, live w
ith dignity, and rem

ain as independent as 
possible.  H

ealth is m
aintained through the provision of necessary assistance w

ith 
A

ctivities of D
aily Living and Instrum

ental A
ctivities of D

aily Living.  C
onsistent 

provision of services, including m
edication m

anagem
ent and the preparation of 

nutritious m
eals, delays or diverts an individual’s entry into m

ore costly care 
settings. 
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 A

 key goal of the D
epartm

ent of H
um

an Services (D
H

S) is that people are safe and 
living as independently as possible.  D

H
S currently m

easures this goal based on 
the percentage of individuals living in their ow

n hom
es in lieu of a licensed care 

facility, as w
ell as the percentage of individuals w

ho m
ove to a less restrictive 

service setting.  C
urrently, D

H
S is serving 87.2%

 of all recipients in hom
e and 

com
m

unity based settings.  In the 2017-2019 biennium
, D

H
S is forecast to 

increase this level to 88.9%
. 

 E
nabling L

egislation/Program
 A

uthorization 
 M

edicaid is an entitlem
ent program

 that w
as enacted in 1965 under Title X

IX
 of 

the Social Security A
ct.  Eligible individuals have the right to receive long term

 
care services in a nursing facility. W

hile states are not required to participate in 
M

edicaid, in order to receive federal m
atching funds, states m

ust follow
 the 

M
edicaid rules.  O

regon’s Long Term
 C

are system
 operates under a variety of 

M
edicaid options w

hich allow
s long term

 care services to be provided in hom
e and 

com
m

unity based settings.  
 Funding Stream

s 
 In-H

om
e services are funded through the M

edicaid program
. Therefore, the federal 

governm
ent pays approxim

ately 69 percent and the state pays 31 percent. There is 
a sm

all am
ount of funding from

 the estates of form
er recipients.  W

hen a 
M

edicaid recipient dies, w
e are required by federal law

 to recover m
oney spent for 

the individual's care from
 the recipient's estate.  These funds are reinvested in 

services for other individuals, offsetting the need for general funds. 
 Funding Justification and Significant C

hanges to C
SL

  
 The agency’s request is to continue at the current service level for 2017-2019. 
 



 
 

 
2017-19 A

gency R
equest B

udget 
Page - 1 

D
epartm

ent of H
um

an Services 
 

 
A

ging and People w
ith D

isabilities 
 

 
O

regon Project Independence 

D
epartm

ent of H
um

an Services:  O
regon Project Independence 

  Prim
ary Long Term

 Focus A
rea:  Safer, H

ealthier C
om

m
unities  

 
Secondary Long Term

 Focus A
rea: 

 
Program

 C
ontact: A

shley C
arson C

ottingham
 

 
 

 

 
 Program

 O
verview

 
O

regon Project Independence (O
PI) provides preventive and In-H

om
e services and 

supports to a diverse population of eligible individuals to reduce the risk of out-of-
hom

e placem
ent and prom

ote self-determ
ination.  This program

 optim
izes eligible 

individuals’ personal and com
m

unity support resources to prevent or delay spend 
dow

n to M
edicaid-funded long-term

 care, w
hich could consist of In-H

om
e or other 

24-hr residential services. 
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 Program

 D
escription 

O
regon Project Independence (O

PI) is a state-funded program
 offering In-H

om
e 

services and related supports to a diverse population of O
regonians. D

H
S/A

PD
 

strives to deliver In-H
om

e services in a culturally and linguistically appropriate 
m

anner. O
PI provides essential services such as personal care, hom

ecare and chore 
assistance, adult day care, service coordination, registered nursing 
(teaching/delegation of nursing tasks to caregivers) and hom

e-delivered m
eals.  

This program
 com

plem
ents services provided under the O

lder A
m

ericans A
ct.   

 Traditionally, O
PI served individuals w

ho are 60 years of age or older, are assessed 
at needing assistance w

ith A
ctivities of D

aily Living (eating, dressing/groom
ing, 

bathing/personal hygiene, m
obility, elim

ination and cognition) and/or Instrum
ental 

A
ctivities of D

aily Living (housekeeping, shopping, transportation, m
edication 

m
anagem

ent and m
eal preparation) and are not receiving M

edicaid.  A
lso, 

individuals under age 60 w
ho have been diagnosed w

ith A
lzheim

er’s disease or a 
related disorder are also eligible.  The program

 w
as expanded by the 2005 O

regon 
Legislature to include younger adults w

ith disabilities and recently $6 m
illion to 

continue funding for a pilot program
 has been m

ade available to support this 
expansion. 
 There are neither incom

e nor resource requirem
ents for eligibility. H

ow
ever, these 

factors are taken into consideration w
hen assessing the individual’s risk of needing 

M
edicaid long-term

 care.  O
PI clients do not pay a charge for the service 

coordination services they receive.  Services other than service coordination are 
provided at no cost to fam

ilies w
ith net incom

es at or below
 150 percent of the 

Federal Poverty Level (FPL). Fam
ilies w

ith net incom
es from

 150 percent to 400 
percent FPL pay a fee tow

ard services using a sliding scale based on incom
e. 

Fam
ilies w

ith net incom
es at or above 400 percent FPL pay the full cost of the 

services provided, other than service coordination.   

G
F

O
F

FF
T

F
15-17 LA

B
26,111,625

     
-

                   
12,630,938

     
38,742,563

        
17-19 A

R
B

27,077,755
     

-
                   

-
                 

27,077,755
        

D
iff.

966,130
          

-
                   

(12,630,938)
   

(11,664,808)
      

%
 D

iff.
4%

0%
-100%

-30%

A
PD

 O
regon Project Independence
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 In a 2012 study of selected com
parable clients, O

PI clients on average utilized 24 
percent of the hours that M

edicaid clients used. The hourly rates are the sam
e for 

hom
ecare w

orker services in the tw
o program

s, O
PI clients utilized 24 percent of 

the billed hours com
pared to M

edicaid.  The stark utilization difference is because 
the O

PI program
 has capped the num

ber of hours available to each client due to 
budget restrictions. In addition to personal and hom

e care hours, M
edicaid 

eligibility also provides individuals w
ith benefits for com

prehensive healthcare 
under the O

regon H
ealth Plan (O

H
P) and pays for these costs. O

PI clients do not 
access O

H
P so the healthcare expenditures are $0. 

 O
regon Project Independence services are delivered statew

ide through the netw
ork 

of 17 designated A
rea A

gencies on A
ging (A

A
A

s). A
dm

inistrative cost 
efficiencies have been realized in one area of the state w

here neighboring A
A

A
s 

collaborated to jointly secure contracted services of a single In-H
om

e care agency.  
Sim

ilar partnerships should be encouraged statew
ide. 

 Program
 Justification and L

ink to Focus A
reas 

O
PI contributes to the Safer, H

ealthier C
om

m
unities focus area and has a desired 

outcom
e to “decrease the num

ber of older O
regonians that access M

edicaid-funded 
long-term

 care.”  D
ata reported by the A

rea A
gencies on A

ging in 2009 revealed 
that 63.6 percent of O

PI clients had incom
e below

 the FPL, 33.1 percent betw
een 

100 percent and 200 percent of FPL and 3.3 percent over 200 percent of FPL. This 
data also revealed that few

er than 10 percent of O
PI clients transitioned to 

M
edicaid-funded services, despite the high rate of O

PI clients w
hose incom

e w
as 

at or below
 the FPL.  A

A
A

s are currently m
aintaining w

aiting lists of individuals 
w

ho are eligible to be served by O
PI. A

nnually, the “unable to serve” lists of 
individuals w

ill be evaluated to determ
ine how

 m
any of these individuals accessed 

M
edicaid-funded services w

hile w
aiting to be served by O

PI.  
 This program

 em
pow

ers individuals to direct their ow
n services and m

ake choices 
that enhance their quality of life, live w

ith dignity, and rem
ain as independent as 

possible.  H
ealth is m

aintained through the provision of necessary assistance w
ith 

A
ctivities of D

aily Living and Instrum
ental A

ctivities of D
aily Living.  
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R
ecent data on num

ber of individuals accessing O
PI: 

   

  
15-

Sep 
15-
O

ct 
15-

N
ov 

15-
D

ec 
16-
Jan 

16-
Feb 

16-
M

ar 
16-
A

pr 
60+ years 

2,790  
2,617  

2,591  
2,534  

2,450  
2,382  

2,272  
2,139  

19-59 years 
296  

286  
297  

304  
309  

314  
310  

307  

Total 
3,086  

2,903  
2,888  

2,838  
2,759  

2,696  
2,582  

2,446  
 

 
Q

uality of the services provided 
Personal and hom

e care services are delivered via licensed In-H
om

e care 
agencies or registered hom

e care w
orkers.  Q

uality of care standards for In-
H

om
e care agencies are set forth in licensing rules found in O

A
R

 C
hapter 

333, D
ivision 536; com

pliance w
ith licensing standards is m

onitored by the 
H

ealth C
are Licensing and C

ertification unit of the Public H
ealth D

ivision.  
H

om
e C

are W
orkers w

ho provide services to O
PI clients are required to be 

registered w
ith the H

om
e C

are C
om

m
ission and receive background checks 

and ongoing training.  
  

C
ost per service unit 

The average m
onthly cost of services to an O

PI client is $332.  This average 
is calculated using a com

bination of direct, adm
inistrative and other costs. 

 E
nabling L

egislation/Program
 A

uthorization 
O

PI is authorized under O
regon law

 at O
R

S 410.410 to 410.480.   
 Funding Stream

s 
O

PI is com
prised of m

ajority State G
eneral Funds w

ith a sm
all am

ount of Federal 
m

atch funding. Services are expanded through the utilization of program
 incom

e 
generated from

 client cost sharing based on a sliding fee schedule. 
 O

PI serves as the required M
aintenance of Effort (45 C

FR
 Sec. 1321.49) and state 

m
atch (45 C

FR
 Sec. 1321.47) to receive federal funding under the O

lder 
A

m
ericans A

ct.  A
t least $5 m

illion per biennium
 in state funds is needed to 

m
aintain the M

aintenance of Effort and m
atch requirem

ents of the O
A

A
.  

 Funding Justification and Significant C
hanges to C

SL
  

The agency’s request is to continue at the current service level for 2017-2019. 
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D
epartm

ent of H
um

an Services:  M
edicaid L

ong-T
erm

 C
are 

C
om

m
unity-B

ased C
are 

  Prim
ary Long Term

 Focus A
rea:  Safer, H

ealthier C
om

m
unities  

 
Secondary Long Term

 Focus A
rea: 

 
Program

 C
ontact: A

shley C
arson C

ottingham
 

 
 

 

 
A

ccess to care w
as challenging w

hen a robust private pay m
arket existed in the m

id-2000s. A
n 

investm
ent by the L

egislative A
ssem

bly in 2008 strengthened access considerably. 
 Program

 O
verview

 
C

om
m

unity-B
ased C

are is considered the m
iddle layer of O

regon’s long-term
 care 

continuum
 and includes a variety of 24-hour care settings and services for low

-
incom

e seniors and people w
ith physical disabilities w

ho cannot m
eet their ow

n 
activities of daily living.  These services are part of O

regon’s nationally recognized 
hom

e and com
m

unity- based care system
, w

hich provides a critical, cost-effective 
alternative to nursing facilities.  
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G
F

O
F

FF
T

F
15-17 LA

B
198,036,524

   
12,178,120

      
458,309,341

   
668,523,985

      
17-19 A

R
B

220,663,534
   

13,850,633
      

495,253,258
   

729,767,425
      

D
iff.

22,627,010
     

1,672,513
        

36,943,917
     

61,243,440
        

%
 D

iff.
11%

14%
8%

9%

A
PD

 C
om

m
unity B

ased C
are

 
 Program

 D
escription 

The State of O
regon strives to m

eet the needs and expectations of increasingly 
diverse populations, and com

m
unity- based care provides a critical alternative to 

nursing facilities for seniors and people w
ith disabilities w

ho cannot m
eet their 

ow
n daily needs.   

 Eligibility for long-term
 care services and supports is based upon a com

bination of 
financial criteria and service needs.  R

ecipients contribute their ow
n funds tow

ards 
room

 and board directly to com
m

unity- based care facilities, w
hile the state pays 

for services, consisting m
ostly of assistance w

ith A
ctivities of D

aily Living 
(w

alking, transferring, eating, dressing, groom
ing, bathing, hygiene, toileting, and 

cognition) and Instrum
ental A

ctivities of D
aily Living (m

eal preparation, 
housekeeping, laundry, shopping, m

edication and oxygen m
anagem

ent).  N
ursing 

facility care is a guaranteed M
edicaid benefit to eligible individuals.  If the state 

did not use alternatives to nursing facility level of care, m
ore than 12,000 

individuals w
ould likely be receiving services in nursing facilities at m

ore than 300 
percent of the cost of com

m
unity- based care services. 

 C
om

m
unity-B

ased C
are includes: 

 
A

dult Foster H
om

es, w
hich serve five or few

er individuals in a hom
e-like 

setting; 
 

R
esidential C

are Facilities (R
C

F), w
hich serve six or m

ore individuals in a 
facility w

ith private or shared room
s and com

m
on areas; 

 
A

ssisted Living facilities (A
LF), w

hich serve individuals in their ow
n 

apartm
ents; 

 
M

em
ory C

are Facilities, dually licensed as either an A
LF or R

C
F, specializes in 

serving individuals w
ith dem

entia.   
 

Enhanced C
are services, w

hich serve individuals w
ith significant lim

itations 
com

plicated by m
ental health needs.  This program

 is jointly funded betw
een 
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D
H

S and the O
regon H

ealth A
uthority – A

ddictions and M
ental H

ealth 
D

ivision); and 
 

Program
 of A

ll-Inclusive C
are for the Elderly (PA

C
E), w

hich serve over 1,000 
individuals via a fully capitated prem

ium
.  The program

 is jointly funded w
ith 

M
edicare and M

edicaid dollars and provides an integrated program
 for m

edical 
and long-term

 services. Individuals are aged 55 and older, generally attend adult 
day services, and live in a variety of settings representative of O

regon’s long 
term

 care continuum
. O

regon’s only PA
C

E provider, Providence Elderplace, is 
responsible for providing and coordinating their clients’ full health and long-
term

 service needs in all of these settings. 
 A

PD
 com

petes w
ith the private-pay m

arket for access to m
ost C

om
m

unity-B
ased 

C
are. M

ost facilities have a m
ix of private pay and M

edicaid residents. W
hen 

econom
ic conditions strengthen, and as our society ages, A

PD
 m

ay lose access as 
com

petition for open beds increases.  
 A

dult foster hom
es are represented by SEIU

 and have collective bargaining rights.  
Factors such as safety and quality cannot be negotiated; how

ever, issues such as 
training and service rates are m

andatory subjects of bargaining.   
 Each C

om
m

unity-B
ased C

are setting m
ust m

eet federal and state law
s and 

regulations related to health, safety and service delivery.  M
andatory services 

include assistance w
ith activities of daily living, m

edication oversight and social 
activities.  Som

e settings, w
hich serve individuals w

ith m
ore com

plex needs, m
ay 

include additional services, such as nursing and behavioral supports.  
 Program

 Justification and L
ink to Focus A

reas 
C

om
m

unity-B
ased C

are is a direct link to the Safer, H
ealthier C

om
m

unities focus 
area that O

regonians are healthy and have the best possible quality of life at all 
ages. The program

 m
axim

izes federal resources w
hile reducing unnecessary costs 

in higher levels of care. W
ith one of the low

est levels of nursing facility utilization 
in the country, O

regon is at the forefront of using com
m

unity- based care as a core 
alternative to nursing facilities.  W

ith ongoing support, O
regon can m

eet the target 
of serving 90 percent of the publicly funded long term

 care caseload in hom
e and 

com
m

unity- based care in the next ten years (up from
 86 percent).  
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A

 key goal of the D
epartm

ent of H
um

an Services (D
H

S) is that people are safe and 
living as independently as possible.  D

H
S currently m

easures this goal based on 
the percentage of individuals living in their ow

n hom
es in lieu of a licensed care 

facility, as w
ell as the percentage of individuals w

ho m
ove to a less restrictive 

service settings such as com
m

unity- based care.  A
s of M

ay 2016, D
H

S is serving 
11,750 individuals in com

m
unity based care, com

pared to 4,297 in nursing 
facilities.   
 C

om
m

unity -B
ased C

are service plans have been proven to be a cost-effective 
alternative to nursing facility care.  C

osts range by facility type and assessed need 
of the individual.  The m

onthly average cost by setting is: 
 

A
FH

s $2,576;  
 

R
C

Fs $1,634; and 
 

A
LFs $2,346. 

 The cost of sim
ilar services provided in a nursing facility exceeds $8,400 per 

m
onth.   

 E
nabling L

egislation/Program
 A

uthorization 
C

om
m

unity-B
ased C

are is operated under a variety of M
edicaid hom

e and 
com

m
unity- based services.  The new

est m
echanism

 is our 1915(k) State Plan 
O

ption or, “K
 plan.” The state provides services that substitute for nursing facility 

services, the m
andated benefit for M

edicaid eligible individuals under Title X
IX

 of 
the Social Security A

ct. A
dditionally O

R
S 410 and O

R
S 443 provide statutory 

policy and structure to the services offered. 
 Funding Stream

s 
C

om
m

unity- based care services are funded through the M
edicaid program

. 
Therefore, the federal governm

ent pays approxim
ately 69 percent and the state 

pays 31 percent. There is a sm
all am

ount of funding from
 the estates of form

er 
recipients.  W

hen a M
edicaid recipient dies, w

e are required by federal law
 to 

recover m
oney spent for the individual's care from

 the recipient's estate.  These 
funds are reinvested in services for other individuals, offsetting the need for 
general funds. 
 Funding Justification and Significant C

hanges to C
SL

  
The agency’s request is to continue at the current service level for 2017-2019. 
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 C
are 

N
ursing Facilities  

  Prim
ary Long Term

 Focus A
rea:   

 
Safer, H

ealthier C
om

m
unities 

 
 

Secondary Long Term
 Focus A

rea: 
 

Program
 C

ontact:  
 

 
 

A
shley C

arson C
ottingham

 
 

 
 

 
State general fund investm

ents decreased w
ith the passage of the provider tax. C

aseload rem
ains 

on an overall dow
nw

ard trend as m
ore and m

ore individuals choose to receive long-term
 care 

services in a hom
e or com

m
unity-based setting. 

  Program
 O

verview
 

N
ursing facility services are the institutional option available in O

regon’s long-
term

 care continuum
, w

hich also consists of in-hom
e and com

m
unity based care.  

N
ursing facilities are generally considered the m

ost restrictive setting of the three 
options offered.  H

ow
ever, this program

 is im
portant for individuals w

ith the 
highest levels of acuity and is a m

andated federal benefit under the M
edicaid 

program
.  N

ursing facility level of care is the guaranteed benefit (entitlem
ent) by 

federal law
. 
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G
F

O
F

FF
T

F
15-17 LA

B
148,504,507

   
140,577,575

    
532,694,528

   
821,776,610

      
17-19 A

R
B

159,654,031
   

159,177,227
    

564,527,874
   

883,359,132
      

D
iff.

11,149,524
     

18,599,652
      

31,833,346
     

61,582,522
        

%
 D

iff.
8%

13%
6%

7%

A
PD

 N
ursing Facilities

 
 Program

 D
escription 

N
ursing facilities are m

ost appropriate for people w
ith high acuity needs requiring 

24-hour m
edical oversight and a protective/structured setting. They offer short-

term
 care for individuals w

ho need rehabilitation or 24-hour nursing.  They m
ay be 

appropriate for a lim
ited num

ber of individuals w
ho need long-term

 care due to 
perm

anent health problem
s too com

plex or serious for in hom
e or com

m
unity 

based care settings.  
 N

ursing facility rates cover basic, com
plex, pediatric, enhanced care, and post 

hospital extended care. Services w
ill vary in nursing care facilities, but generally 

consist of the follow
ing:  

 
M

edical treatm
ent prescribed by a doctor; 

 
Physical, speech, and occupational therapy; 

 
A

ssistance w
ith personal care activities such as eating, w

alking, bathing, and 
using the toilet (custodial care); and 

 
Social services. 

 O
regon currently has 137 licensed nursing facilities w

ith 11,173 licensed beds, a 
decrease in both since the 2015 Legislative Session.  These facilities have 
approxim

ately 2.65 m
illion annual resident days, of w

hich approxim
ately 59 

percent are M
edicaid clients.  The annual resident days increased by approxim

ately 
12,000 in 2015, the first increase since w

e began m
easuring total days. The 

m
ajority of residents w

ere adm
itted directly from

 acute care hospitals w
ith a very 

sm
all percentage from

 hom
e.  In 2015, the average length of stay for nursing 

facility residents is 133 days w
ith a m

edian of 23. A
pproxim

ately 82 percent of all 
nursing facility residents stayed less than 3 m

onths. O
ver 80 percent of nursing 

facility residents are aged 65 and older.  
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Payer 

L
ong-T

erm
 C

are – N
ursing Facility 

M
edicare 

23%
 

M
edicaid 

59%
 

Private Pay 
16%

 
 The m

ain cost drivers are low
 census in nursing facilities, the length of stay in a 

nursing facility and the steady increase in the daily reim
bursem

ent rate.  The 
nursing facility reim

bursem
ent rate is tied to the provider assessm

ent statute.  The 
current nursing facility reim

bursem
ent rate is $281.08 per resident per day and the 

provider assessm
ent rate is $22.99.  In the 2017-2019 biennium

, the provider 
assessm

ent is expected to account for approxim
ately $127.6 m

illion of $2.1 billion 
in expenditures.  
 Program

 Justification and L
ink to Focus A

reas 
N

ursing Facility Services link to the Safer, H
ealthier C

om
m

unities focus area.  
Though nursing facility level of care is a guaranteed benefit, O

regon has been the 
national leader in creating cost-effective alternatives that m

eet people’s needs in 
their hom

es and other com
m

unity settings, such as assisted living facilities, in-
hom

e care, retirem
ent com

m
unities, residential care and adult foster hom

es. 
O

regon continues to w
ork closely w

ith individuals and their fam
ilies to offer the 

full array of com
m

unity based services.  The new
 State Plan A

uthority approved 
by the C

enters for M
edicare and M

edicaid Services in July 2013 provides 
M

edicaid-funded resources to assist individuals in transitioning from
 nursing 

facilities. O
regon strives to provide quality services in a linguistically and 

culturally com
petent m

anner. 
 N

ursing facilities are an im
portant service in our continuum

, m
eeting the needs of 

som
e individuals w

ith higher acuity levels; how
ever, D

H
S still believes there are 

opportunities to decrease its usage.  O
regon continues to highlight, strengthen, and 

encourage the use of com
m

unity-based care facilities instead of nursing facilities.  
D

H
S has established a goal of decreasing the percentage of long-term

 care 
recipients utilizing nursing facility services to 10 percent by 2020.  A

s of M
ay 

2016, the percentage of long term
 care recipients utilizing nursing facilities 

services is 12.7%
. 

 Program
 Perform

ance 
N

ursing facilities are heavily regulated by the federal governm
ent and are licensed 

and routinely m
onitored by the State. The State establishes requirem

ents for 
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nursing facilities that prom
ote quality of care and m

axim
ization of personal choice 

and independence for residents.   
 D

H
S rem

ains diligent in diverting and relocating people w
ho receive M

edicaid-
funded long-term

 care services from
 nursing facilities into hom

e or com
m

unity 
settings.  O

ne w
ay perform

ance is m
easured in this program

 is by the occupancy 
percentage of nursing facilities.  O

regon has the low
est occupancy in the nation at 

64%
, com

pared w
ith the national average of 82%

.  
 The 2013 Legislative A

ssem
bly approved legislation (H

B
 2216) that is intended to 

reduce this unnecessary nursing facility capacity and thereby reduce increasing 
cost per resident day.  H

B
 2216 established a statew

ide bed reduction target to 
reduce licensed beds by 1,500 by D

ecem
ber 31, 2015.  The legislation provided 

incentives for providers to buy and close nursing facilities through an augm
ented 

rate of $9.75 per M
edicaid resident day that lasts for four years.  If the bed 

reduction target is not m
et, the statutorily set rate m

ethodology w
ill be reduced.  

A
s of June 2016, the nursing facility industry has reduced its capacity by 1,159 

beds or 77%
 of the goal. 

 E
nabling L

egislation/Program
 A

uthorization 
M

edicaid is an entitlem
ent program

 that w
as enacted in 1965 under Title X

IX
 of 

the Social Security A
ct. W

hile states are not required to participate in M
edicaid, in 

order to receive federal m
atching funds states m

ust follow
 the M

edicaid rules. 
O

regon’s Long-Term
 C

are system
 operates under M

edicaid state plan authority. 
A

ll clients qualify for nursing facility care have the choice of receiving care in 
other settings such as in-hom

e or in com
m

unity based care settings.  
 O

regon’s nursing facility reim
bursem

ent rate and accom
panying provider 

assessm
ent authorization in prom

ulgated in O
R

S 409.736.  The 2013 Legislative 
A

ssem
bly reauthorized the provider assessm

ent through 2020. 
 Funding Stream

s 
N

ursing facility services are funded through the M
edicaid program

. Therefore, the 
federal governm

ent pays approxim
ately 64 percent w

ith the rem
aining 36 percent 

being split betw
een state general funds and provider taxes. In the 2017-2019 

biennium
, provider taxes from

 nursing facilities are expected to total $127.6 
m

illion.  There is $27.2 m
illion in biennial funding from

 the estates of form
er 

recipients. W
hen a M

edicaid recipient dies w
e are required by federal law

 to 
recover expenditures for the individual's care from

 the recipient's estate. These 
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funds are reinvested in services for other individuals, offsetting the need for 
general funds. 
 Funding Justification and Significant C

hanges to C
SL

 
The agency’s request is to continue at the current service level for 2017-2019. 
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D
epartm

ent of H
um

an Services:  O
ther Services 

 Prim
ary Long Term

 Focus A
rea:  Safer, H

ealthier C
om

m
unities  

 
Secondary Long Term

 Focus A
rea: 

 
Program

 C
ontact: A

shley C
arson C

ottingham
 

 
 

 

 
C

osts for 2009-2011 and 2011-2013 are higher due to the transfer of the funding for M
edicare 

P
art A

 and M
edicare P

art B
 buy-in program

s from
 the O

regon H
ealth A

uthority (O
H

A
) to A

ging 
and P

eople w
ith D

isabilities (A
P

D
).  T

hese funding sources w
ere transferred back to O

H
A

 in 
2013-2015 but A

P
D

 continues to adm
inister the program

s.  
  Program

 O
verview

 
O

ther Services w
ere previously dom

inated by federally m
andated program

s, such 
as the M

edicare B
uy-in and the M

edicare Part D
 low

 incom
e subsidy program

s, 
w

hich help low
-incom

e M
edicare beneficiaries m

eet their cost sharing 
requirem

ents.  This cost-effective investm
ent ensures that M

edicare rem
ains in a 

first-payer position, thereby reducing or elim
inating costs to the State’s M

edicaid 
health program

s (O
regon H

ealth Plan).  O
ther Services also includes program

s that 
support individuals living as independently as possible in the com

m
unity.  For 

exam
ple, hom

e-delivered m
eals provide a critical support to m

any individuals w
ho 

otherw
ise m

ay not be able to rem
ain independent in their ow

n hom
e.  
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 Funding R

equest 
 

 
 

 

G
F

O
F

FF
T

F
15-17 LA

B
18,788,937

     
1,845,606

        
11,258,128

     
31,892,670

        
17-19 A

R
B

18,033,941
     

3,810,017
        

11,595,326
     

33,439,285
        

D
iff.

(754,995)
        

1,964,411
        

337,198
          

1,546,615
          

%
 D

iff.
-4%

106%
3%

5%

A
PD

 O
ther Services (w

ithout O
PI or O

A
A

)

 
 Program

 D
escription 

 A
s stated above, the m

ajority of funding in O
ther Services w

as previously 
dedicated to the M

edicare B
uy-in program

s that support low
-incom

e individuals in 
accessing their federal M

edicare benefits.  Federal law
 requires states to provide 

paym
ents for M

edicare beneficiaries w
ho m

eet specific incom
e guidelines. A

PD
 

helps consum
ers access this benefit.  M

edicare beneficiaries include individuals 
aged 65 or older and people w

ith disabilities w
ho have been receiving Social 

Security D
isability paym

ents for at least tw
o years. The passage of the M

edicare 
Im

provem
ents for Patients and Providers A

ct (M
IPPA

) of 2008 expanded the asset 
allow

ance and elim
inated the estate recovery com

ponent of M
edicare Savings 

Program
s.  These changes elim

inated m
any of the barriers to the M

edicare buy-in 
program

s for a significant num
ber of O

regonians.  
 O

regon is expected to serve over 150,000 seniors and people w
ith disabilities in 

the follow
ing program

s: 
 

State M
edicare buy-in:  B

y purchasing M
edicare Part B

 (w
hich has a 

federally required prem
ium

) for individuals eligible for both M
edicare and 

M
edicaid (dual-eligibles), the M

edicaid program
 pays for m

edical services, 
such as physician, radiology and laboratory services, only after M

edicare has 
paid as prim

ary payer.  
 

M
edicare savings program

s:  C
lients in these program

s receive federal 
m

andated assistance w
ith their M

edicare Part B
 prem

ium
s. Specified low

-
incom

e M
edicare beneficiaries and qualified individuals are those 

individuals w
ho have incom

e betw
een 100 and 135 percent of the federal 

poverty level. 
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Q

ualified M
edicare B

eneficiaries:  B
eneficiaries receive state assistance 

for the costs associated w
ith the M

edicare hospital benefit, Part A
, and 

physician services, Part B
, that w

ould otherw
ise be required of them

, 
including prem

ium
s, deductibles and co-paym

ents. These clients have 
incom

e equal to or less than 100 percent of the federal poverty level. 
 

M
edicare Part D

:  M
edicare Part D

 is the M
edicare pharm

acy benefit. A
ll 

clients in the M
edicare buy-in program

s receive assistance from
 C

M
S w

ith 
their M

edicare Part D
 prem

ium
s and co-insurance am

ounts. O
regon pays a 

per-person m
onthly prem

ium
 to M

edicare for eligible clients.  
 A

PD
 w

orks to provide services that support individuals in their ow
n hom

e.  These 
supports reduce reliance on nursing facilities and licensed com

m
unity based care 

w
hile sim

ultaneously im
proving quality of life and saving taxpayers’ m

oney.  
These program

s provide supplem
ental services as needed to In-H

om
e clients and 

are not tracked as a separate caseload.  These program
s include: 

 
M

edicaid A
dult D

ay Services:  A
dult day services provide supervision for 

adults w
ith functional or cognitive im

pairm
ents w

ho cannot be left alone for 
significant periods of tim

es. Services m
ay be provided for half or full days in 

stand-alone centers, hospitals, senior centers and licensed care facilities. 
 

M
edicaid H

om
e-D

elivered M
eals:  H

om
e-delivered m

eals are provided for 
M

edicaid eligible clients receiving In-H
om

e services w
ho are hom

ebound 
and unable to go to the congregate m

eal sites, such as senior centers, for 
m

eals. These program
s generally provide a daily hot m

id-day m
eal and often 

frozen m
eals for days of the w

eek beyond the provider’s delivery schedule. 
 

C
ash paym

ents:  A
PD

 m
akes special-needs paym

ents to reduce the need for 
m

ore expensive long-term
 care paym

ents and to allow
 a client to retain 

independence and m
obility in a safe environm

ent. Special needs paym
ents 

m
ay be used for such things as adapting a hom

e’s stairs into a ram
p or 

repairing a broken furnace.  C
lients can also receive cash paym

ents to help 
pay M

edicare Part D
 prescription drug copays, paym

ents for non-m
edical 

transportation, and a one-tim
e em

ergency paym
ent for an unexpected loss 

(such as stolen cash, a car repair or a broken appliance). The budget 
supporting these paym

ents m
eets the federal requirem

ent for A
PD

’s 
m

aintenance of effort (M
O

E). 
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 Program
 Justification and L

ink to Focus A
reas 

O
ther Services are targeted supports that help O

regonians rem
ain in the least 

restrictive setting possible.  The departm
ent strives to provide services in a 

respectful, culturally and linguistically appropriate m
anner.  These services tie to 

Strategy 1 on changing how
 health care is delivered in O

regon by supporting 
efforts to increase hom

e and com
m

unity-based care to 90 percent of the total 
M

edicaid long-term
 care caseload. The Safer, H

ealthier C
om

m
unities focus area 

also envisions an integrated system
 that these com

m
unity supports w

ill help 
realize.  
 These services allow

 individuals to receive services at the right tim
e and in the 

right place.  They m
axim

ize expenditures by using the federal portion of M
edicaid 

funding to provide person-centered services w
hen the person needs them

.  It ties 
directly to the desired outcom

e of Ensuring Financial Stability for the Long-Term
 

C
are Service System

s and Supports. 
 O

ther Services com
plem

ent and enhance In-H
om

e service plans, contributing to 
overall cost-effectiveness and the sustainability of the plan.  O

ther services not 
only have a positive im

pact on consum
ers, but also their natural support system

 
(relatives/friends/neighbors), preventing burnout and the need for higher cost 
services. 
 Program

 Perform
ance 

In an independent study conducted by A
A

R
P, O

regon received an overall ranking 
of 3rd out of 50 states in term

s of choice of settings and providers, quality of life 
and quality of care, and effective transitions from

 nursing facilities back into the 
com

m
unity.  W

ith approxim
ately 53 percent of the M

edicaid caseload served in 
their ow

n hom
es, O

regon continues to rank in the highest percentile. 
 E

nabling L
egislation/Program

 A
uthorization 

Services in this category are operated under both the M
edicaid state plan options, 

including the “K
 plan” and O

regon’s H
om

e and C
om

m
unity B

ased C
are 1915(c) 

w
aiver.  The state provides services that “w

aive” against nursing facility services, 
the m

andated entitlem
ent for M

edicaid eligible individuals under Title X
IX

 of the 
Social Security A

ct.  A
dditionally, O

R
S 410 and O

R
S 443 provide statutory policy 

and structure to the services offered. 
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Funding Stream
s 

O
ther Services are m

ostly funded through the M
edicaid program

. Therefore, the 
federal governm

ent pays approxim
ately 69 percent and the state pays 31 percent. 

There is a sm
all am

ount of funding that is state general fund only, w
hich serves to 

m
eet the state’s m

aintenance of effort requirem
ents.  Finally, there is a sm

all 
am

ount of funding from
 the estates of form

er recipients.  W
hen a 

M
edicaid recipient dies, the state is required by federal law

 to recover m
oney spent 

for the individual's care from
 the recipient's estate.  These funds are reinvested in 

services for other individuals, offsetting the need for general funds. 
 Funding Justification and Significant C

hanges to 17-19 C
SL

  
The agency’s request is to continue at the current service level for 2017-2019. 
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D
epartm

ent of H
um

an Services:  D
elivery and D

esign 
  Prim

ary Long Term
 Focus A

rea:   
Safer, H

ealthier C
om

m
unities 

 
 

Secondary Long Term
 Focus A

rea: 
 

Program
 C

ontact:  
 

 
A

shley C
arson C

ottingham
 

 
 

 

 
A

P
D

 is seeing trem
endous grow

th in the individuals it serves w
ith relatively flat staffing levels.  

  Program
 O

verview
  

The A
ging and People w

ith D
isabilities (A

PD
) program

 delivery system
 provides 

services and supports to O
regonians over the age of 65 and to adults w

ith physical 
disabilities. O

ur population is a diverse cross-section of O
regonians that requires 

supports that take into account race, ethnicity and language; lesbian, gay, bisexual, 
and transgender (LG

B
T) older adults; hom

eless seniors; older adult im
m

igrants; 
and m

any other populations that qualify for services.  D
esign and D

elivery includes 
staff w

ho design and provide technical assistance for O
regon’s long term

 care 
system

 as w
ell as the staff and partners w

ho directly provide services in over 50 
offices located throughout the state. 
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  Program
 Funding R

equest 
 

G
eneral Fund

O
ther Fund

Federal Fund
T

otal Fund
Positions

FT
E

15-17 LA
B

193,650,643
    

47,732,570
      

232,269,289
      

473,652,502
        

1,253
             

1,242
           

17-19 A
R

B
244,533,550

    
42,263,394

      
285,766,136

      
572,563,080

        
1,428

             
1,416

           
D

ifference
50,882,907

      
(5,469,176)

      
53,496,847

        
98,910,578

          
175

           
174

         
%

 D
ifference

21%
-13%

19%
17%

12%
12%

 
 Program

 D
escription 

The A
PD

 program
 delivery system

 provides respectful and inclusive services and 
eligibility determ

inations to over 170,000 O
regonians.  Som

e of the services 
accessed by individuals include:   
 

 
M

edical assistance (O
regon H

ealth Plan and M
edicare prem

ium
 assistance);  

 
D

isability determ
inations; and  

 
Supplem

ental nutrition assistance.   
 

This caseload is grow
ing rapidly and is served by eligibility staff only; case 

m
anagem

ent services are not provided to individuals accessing only the services 
above. A

pproxim
ately 34,000 of the 170,000 individuals A

PD
 serves access long 

term
 care services and supports  For these individuals, case m

anagem
ent services 

are provided, w
hich generally consists of assessm

ent, choices counseling, service 
plan developm

ent and m
onitoring.  A

dditionally, local offices have executed 
m

em
orandum

s of understanding (M
O

U
s) w

ith local C
oordinated C

are 
O

rganizations.  These M
O

U
s focus on joint accountability for coordinating care for 

individuals accessing long term
 care services.  State and A

rea A
gency on A

ging 
(A

A
A

) case m
anagers w

ill be the front line in ensuring effective care coordination 
occurs for individuals served by A

PD
’s long term

 care system
.   

 Local staff also license adult foster hom
es, including those that do not participate in 

M
edicaid.  Finally, local staff provides adult protective services, consisting of 

investigations of abuse and neglect against seniors and people w
ith disabilities.  

 A
PD

 has historically earned local service delivery staff through a caseload ratio 
m

odel (e.g. one eligibility w
orker for every 500 cases).  For the 13-15 biennium

, the 
Legislature authorized the transition to the w

orkload m
odel.  This m

odel differs 
from

 the caseload ratio m
odel in that it accurately m

easures tim
e required to 
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perform
 tasks and captures w

ork perform
ed for individuals w

ho are never found 
eligible.  
 The delivery system

 is com
prised of both state staff and A

A
A

 staff located in 
com

m
unities throughout O

regon.  U
nder O

R
S 410.270, A

A
A

s have the right to 
elect to deliver M

edicaid services locally.  C
urrently, four A

A
A

s have elected this 
option.  These four A

A
A

s (M
ultnom

ah C
ounty, N

orthw
est Senior and D

isability 
Services, O

regon C
ascades W

est C
ouncil of G

overnm
ent and Lane C

ouncil of 
G

overnm
ent) serve the m

ost populous areas of O
regon.  W

ith the exception of 
W

ashington and C
lackam

as counties, state staff serves areas w
ith low

er population 
densities.  
 The O

regon H
om

e C
are C

om
m

ission (H
C

C
) is also included in the D

esign and 
D

elivery Program
 A

rea.  U
nder O

regon’s constitution, the H
C

C
 is responsible for 

ensuring the quality of hom
e care services for seniors and people w

ith disabilities. 
The C

om
m

ission m
aintains a w

eb-site of hom
e care w

orkers that can be accessed 
by all O

regonians, including those not served by M
edicaid.  Training is provided to 

both consum
ers and hom

e care w
orkers in a variety of areas addressing safety and 

quality.  The efforts of the H
C

C
 are critical to the successful delivery of long term

 
care services to O

regonians. 
 A

PD
’s D

esign and D
elivery area also includes the staff that design and adm

inister 
services centrally.  Som

e of the m
ajor services provided include:   

 
N

egotiating system
 design w

ith federal partners 
 

D
eveloping program

 policy and m
aintaining adm

inistrative rules 
 

Paying providers 
 

Executing contracts  
 

N
egotiating and im

plem
enting collective bargaining agreem

ents 
 

M
aintaining provider rates 

 Program
 Justification and L

ink to Focus A
reas 

There is a direct link betw
een this program

 and the goal of “Safer, H
ealthier 

C
om

m
unities.”  The A

PD
 D

elivery system
 supports individuals living in their 

com
m

unities in settings of their choice, w
hether in their ow

n hom
e, a com

m
unity 

based care facility or a nursing facility. Partnerships betw
een local law

 
enforcem

ent, local court system
s and local advocates are critical to ensuring the 

senior and disability populations are protected from
 neglect and abuse.  
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Program
 Perform

ance 
A

 prim
ary goal of the A

PD
 program

 is to ensure that older adults and people w
ith 

disabilities are receiving appropriate services at a level that allow
s them

 to live 
independently and safely w

ithin their hom
e and com

m
unity.  Local case m

anagers 
w

ork w
ith a broad diversity of individuals and com

m
unity partners to ensure 

appropriate supports are in place, including those that are culturally or linguistically 
needed.  Each individual and fam

ily is unique in its strengths and needs. The 
follow

ing chart reflects the w
ork of our nursing facility diversion and transition 

effort over the past five years. N
ot only are nursing facility placem

ents the m
ost 

expensive setting, they are generally view
ed as the least desirable by consum

ers.  
O

ur local staff is critical in accom
plishing this w

in-w
in outcom

e.   
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E
nabling L

egislation/Program
 A

uthorization 
O

regon R
evised Statutes 410.070 charges the agency w

ith prim
ary responsibility 

for the planning, coordination, developm
ent and evaluation of policy, program

s and 
services for older adults and people w

ith disabilities in O
regon. A

rea A
gencies on 

A
ging have universal responsibilities as articulated in O

R
S 410.210. A

dditionally, 
O

R
S 410.270 authorizes A

rea A
gencies on A

ging, w
ho so elect, to perform

 services 
locally that w

ould otherw
ise be adm

inistered by State staff. 
 Funding Stream

s 
A

 m
ix of state general and federal dollars fund the m

ajority of the services provided 
in A

PD
 D

esign and D
elivery. Local partners also provide local m

atching funds to 
the D

epartm
ent, w

hich the D
epartm

ent uses to leverage federal M
edicaid dollars. 

This allow
s local entities to enhance services such as additional staffing and 

transportation. 
 Funding Justification, Significant C

hanges and C
om

parison to 17-19 C
SL
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 E
ssential Staffing for Safety for A

PD
 * 

G
eneral 
Fund 

O
ther 

Funds 
Federal 
Funds 

Total 
Funds 

Positions
FTE 

5,499,505 
0 

1,763,755
7,236,260

13
13.00 

 A
ging and People w

ith D
isabilities (A

PD
) is responsible for ensuring the safety of 

O
regonians w

ho are age 60 or above or w
ho have a physical disability. A

dult 
Protective Services (A

PS) is the safety net O
regonians have, and is the prim

ary 
responder for instances of abuse or neglect for older adults and individuals 
experiencing a physical disability. D

H
S earned A

PS staff during the 15-17 biennium
 

at 80%
 of the w

orkload m
odel, based on C

SL. In order to ensure som
e of the m

ost 
vulnerable O

regonians receive protective services in a tim
ely m

anner, A
PD

 is 
requesting A

PS be funded at 95%
 of the W

orkload M
odel. W

ithout funding, 
individuals and reporting cannot be com

pleted tim
ely and O

regonians could go on 
harm

ed and w
ithout the supports they need. W

e are requesting additional 8 C
lient 

C
are Surveyors to place in rural regional locations in order to com

e into com
pliance 

w
ith statutory tim

elines around responsiveness to abuse com
plaints w

ithin nursing 
facilities.  Finally, w

e are also asking for staff w
ithin O

A
A

PI and A
PD

 to support this 
increase. 
*

This is the A
PD

 portion of this PO
P.  Please see Shared Services for rem

aining portion. 
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 C

entralized A
buse M

anagem
ent System

* 
G

eneral 
Fund 

O
ther 

Funds 
Federal 
Funds 

Total 
Funds 

Positions 
FTE 

1,694,922
2,050,000

147,945
3,892,867

2 
1.50

 H
ouse B

ill 4151 requires the state of O
regon and D

H
S as its agent, to standardize 

its processes and technology related to abuse of vulnerable adults. O
regon’s current 

environm
ent for tracking, reporting, analyzing and investigating incidents of adult 

abuse relies on accessing inform
ation from

 ten (10) distinct system
s or data sources.  

A
dditionally, local offices have created their ow

n one-off m
echanism

s for 
supporting the abuse investigation processes, further com

plicating and 
decentralizing inform

ation.  Existing system
s lim

itations include the inability to 
search across program

 populations, inhibiting the ability to track perpetrators and/or 
victim

s over tim
e and betw

een populations.  This heightens the risk of not capturing 
all abuse allegations.  
 This PO

P requests state funds to com
plete im

plem
entation efforts started in the 

2015-17 biennium
, for an integrated solution w

hich m
eets H

B
 4151 criteria and 

helps protect vulnerable O
regonians.  N

ot funding this PO
P w

ill lim
it O

regon’s 
ability to achieve the capabilities and efficiencies of the proposed integrated 
solution.  The O

ther funds in this request are carryover Q
-B

onds sold in spring of 
2017 and is a one tim

e request for lim
itation.  The G

eneral fund is the best current 
estim

ate of costs of the ongoing operations and m
aintenence of the new

 system
.   

* This is the A
PD

 portion of this PO
P.  Please see Shared Services and Program

 D
esign Services (ITB

S) for 
rem

aining portions. 
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 L

ong T
erm

 C
are Safety L

egislative C
oncept  

G
eneral 
Fund 

O
ther 

Funds 
Federal 
Funds 

Total 
Funds 

Positions 
FTE 

4,069,154
0

4,055,761
8,124,915

29 
29.00

 A
ging and People w

ith D
isabilities (A

PD
) is responsible for ensuring long-term

 
care facilities m

eet licensing standards and quality levels of care for the O
regonians 

they serve.  The associated Legislative C
oncept, w

ould adopt a uniform
 bill of 

rights, give D
H

S the authority to prescribe staffing ratios in A
LFs and R

C
Fs, 

m
odernize the penalty schedule, adopt new

 penalties around failure to report abuse, 
change licensing intervals from

 2 years to 1 year, increasing oversight, require 
adm

inistrators to be licensed through A
dm

inistrator B
oard, and require additional 

training for staff w
orking w

ith individuals w
ith dem

entia.  These w
ill provide 
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easures for the care received in facilities, but require the additional 38 

staff to im
plem

ent this new
 oversight. 

  
104 

 D
H

S H
C

B
S Inc. L

ic. and Survey Staff R
equest* 

G
eneral 
Fund 

O
ther 

Funds 
Federal 
Funds 

Total 
Funds 

Positions 
FTE 

774,820
0

772,356
1,547,176

8 
7.04

 C
apacity R

equirem
ents for I/D

D
 Service D

elivery system
: There are several critical 

needs and federal m
andates that are increasing the w

orkload on O
ffice of Licensure 

and R
egulatory O

versight (O
LR

O
) staff that necessitates additional hum

an 
resources to ensure that health, safety and rights of the individuals are being 
protected in licensed and certified settings w

here services are provided to 
individuals w

ith intellectual and developm
ental disabilities: N

ew
 C

M
S H

om
e and 

C
om

m
unity B

ased H
C

B
S Settings (H

C
B

S) rules require the State to assure that all 
settings w

here M
edicaid funded services are provided m

eet federal definition of 
hom

e and com
m

unity based services. In order to com
ply, licensure and certification 

process of D
D

 residential settings m
ust be m

odified to incorporate review
 of 

com
pliance w

ith H
C

B
S rule, adding substantial w

orkload to O
LR

O
 staff; Per C

M
S 

guidance and to continually assure quality of services and assure health and safety 
of individuals served, O

D
D

S is m
oving tow

ards increased frequency of 
licensure/certification review

s for Supportive Living providers and D
ay services 

providers to every tw
o years, rather than every 5 years.  

 Increased frequency of licensure/certification renew
als and on-site review

s requires 
additional staff to im

plem
ent; A

dditional w
orkload pressures com

e w
ith increasing 

dem
and for providers due to grow

ing num
ber of individuals served by I/D

D
 system

; 
Effective January 2016, the "Independent C

ontractor" category of providers has 
been elim

inated, necessitating those IC
s to enroll as PSW

s or as provider agencies, 
increasing w

orkload of O
LR

O
 staff. C

apacity R
equirem

ents for A
PD

 Service 
D

elivery System
:  A

dditional C
om

m
unity B

ased C
are licensing and survey staff are 

needed to m
eet unfunded m

andate for H
C

B
S, as w

ell as keep pace w
ith 17%

 
grow

th in facilities since 2006 (averaging 3%
 annually), increased resident acuity, 

and rise in resident abuse com
prom

ising the dignity, safety, independence, and 
safety for vulnerable adults. 
* This is the A

PD
 portion of this PO

P.  Please see I/D
D

 for rem
aining portion. 



G
eneral F

und
$905.8 
29%

O
ther F

und
$206.9 

7%

F
ederal F

und
$2,028.8 

64%

A
g

in
g

 an
d

 P
eo

p
le w

ith
 D

isab
ilities

To
tal b

y F
u

n
d

 Typ
e

$3,141.5 m
illio

n

C
entral &

 S
hared S

ervices, S
tate 

A
ssessm

ents &
 E

nterprise-w
ide C

osts 
and  P

rogram
 D

esign S
ervices

$702.6 
7%

S
elf S

ufficiency
$3,432.5 

32%

C
hild W

elfare
$962.4 

9%

V
R

 B
asic R

ehabilitative 
S

ervices
$110.6 

1%

A
ging and P

eople w
ith 

D
isabilities
$3,141.5 

30%
Intellectual &

 
D

evelopm
ental 

D
isabilities
$2,266.9 

21%

D
ep

artm
en

t o
f H

u
m

an
 S

ervices
2015-17 L

eg
islatively A

p
p

ro
ved

 B
u

d
g

et
To

tal F
u

n
d

 b
y P

ro
g

ram
 A

rea
$10,616.6 m

illio
n

A
ging and P

eople 
w

ith D
isabilities 

P
rogram

$2,667.7 
85%

A
P

D
 P

rogram
 

D
elivery &

 D
esign

$416.6 
13%

D
isability 

D
eterm

ination 
S

ervices P
rogram

$17.3 
1%

D
D

S
 P

rogram
 

D
elivery &

 D
esign

$39.9 
1%

A
g

in
g

 an
d

 P
eo

p
le w

ith
 D

isab
ilities

To
tal b

y P
ro

g
ram

$3,141.5 m
illio

n



G
eneral F

und
$1,063.4 

30%

O
ther F

und
$224.3 

6%

F
ederal F

und
$2,284.4 

64%

A
g

in
g

 an
d

 P
eo

p
le w

ith
 D

isab
ilities

To
tal b

y F
u

n
d

 Typ
e

$3,572.1 m
illio

n

C
entral &

 S
hared S

ervices, S
tate 

A
ssessm

ents &
 E

nterprise-w
ide C

osts 
and  P

rogram
 D

esign S
ervices

$885.6 
8%

S
elf S

ufficiency
$3,191.8 

27%

C
hild W

elfare
$1,126.2 

10%

V
R

 B
asic R

ehabilitative 
S

ervices
$113.8 

1%

A
ging and P

eople w
ith 

D
isabilities
$3,572.1 

30%
Intellectual &

 
D

evelopm
ental 

D
isabilities
$2,817.5 

24%

D
ep

artm
en

t o
f H

u
m

an
 S

ervices
2017-19 A

g
en

cy R
eq

u
est B

u
d

g
et

To
tal F

u
n

d
 b

y P
ro

g
ram

 A
rea

$11,707 m
illio

nA
P

D
 P

rogram
 

D
elivery &

 D
esign

$510.7 
14%

D
isability 

D
eterm

ination 
S

ervices P
rogram

$18.0 
1%

D
D

S
 P

rogram
 

D
elivery &

 D
esign

$43.7 
1%

N
ursing F

acilities
$883.4 
25%

C
om

m
unity B

ased 
C

are
$729.9 
20%

In-H
om

e C
are

$1,291.5 
36%

M
isc. O

ther S
ervices

$94.9 
3%

A
g

in
g

 an
d

 P
eo

p
le w

ith
 D

isab
ilities

To
tal b

y P
ro

g
ram

$3,572.1 m
illio

n



2017-19 Agency Request Budget
Page 1 of 2

D
epartm

ent of H
um

an Services
Revenue Detail (LF, O

F and FF)

  D
epartm

ent of H
um

an Services
  Aging and People w

ith
  D

isabilities 
  10000-060-08-00-00000 

 SO
U

R
C

E 
C

O
M

P 
SO

U
R

C
E 

G
R

O
U

P
 FU

N
D

 
 2013-15
Actuals 

 2015-17 
Legislatively 

Approved 
B

udget 

 2017-19 
Agency 
R

equest 
B

udget 
G

EN
ER

AL FU
N

D
R

EVEN
U

ES
G

eneral Fund Appropriation
0050

G
F

734,669,584
       

905,849,374
       

1,063,432,803
    

TO
TAL R

EVEN
U

ES
G

F
734,669,584

       
905,849,374

       
1,063,432,803

    

TO
TAL G

EN
ER

AL FU
N

D
S

G
F

734,669,584
       

905,849,374
       

1,063,432,803
    

O
TH

ER
 FU

N
D

S
R

EVEN
U

ES
Beginning Balance

0025
O

F
2,758,507

           
-

                          
-

                          

O
ther Selective Taxes

0190
O

F
101,403,171

       
125,826,076

       
139,538,130

       

Business License & Fees
0205

O
F

456,648
              

1,234,017
           

1,234,017
           

N
on-Business License & Fees

0210
O

F
428

                     
-

                          
-

                          

C
harges for Services

0410
O

F
4,153

                  
-

                          
-

                          

Fines, R
ents and R

oyalties
0505

O
F

388,532
              

-
                          

-
                          

Interest Incom
e

0605
O

F
1,373,501

           
-

                          
-

                          

O
ther R

evenues
0975

O
F

61,235,344
         

78,410,071
         

82,073,878
         

TO
TAL R

EVEN
U

ES
O

F
167,620,284

       
205,470,164

       
222,846,025

       

TR
AN

SFER
 IN

Transfer in Intrafund
1010

O
F

25,825
                

-
                          

-
                          

 2017-19 R
evenue R

eport 



2017-19 Agency Request Budget
Page 2 of 2

D
epartm

ent of H
um

an Services
Revenue Detail (LF, O

F and FF)

  D
epartm

ent of H
um

an Services
  Aging and People w

ith
  D

isabilities 
  10000-060-08-00-00000 

 SO
U

R
C

E 
C

O
M

P 
SO

U
R

C
E 

G
R

O
U

P
 FU

N
D

 
 2013-15
Actuals 

 2015-17 
Legislatively 

Approved 
B

udget 

 2017-19 
Agency 
R

equest 
B

udget 

 2017-19 R
evenue R

eport 

Transfer in Board of N
ursing

1851
O

F
139,865

              
1,455,094

           
1,385,878

           

TO
TAL TR

AN
SFER

S IN
O

F
165,690

              
1,455,094

           
1,385,878

           

TR
AN

SFER
 O

U
T

Transfer to C
ounties

2080
O

F
(3,568)

                 
-

                          
-

                          

TO
TAL TR

AN
SFER

S O
U

T
O

F
(3,568)

                 
-

                          
-

                          

TO
TAL O

TH
ER

 FU
N

D
S

O
F

167,782,406
       

206,925,258
       

224,231,903
       

FED
ER

AL FU
N

D
S

R
EVEN

U
ES

Federal Funds R
evenue

0995
FF

1,568,856,184
    

2,028,764,292
    

2,284,418,438
    

TO
TAL R

EVEN
U

ES
FF

1,568,856,184
    

2,028,764,292
    

2,284,418,438
    

TR
AN

SFER
S O

U
T

Transfer to C
onsum

er/Business
2440

FF
(20,500)

               
-

                          
-

                          

TO
TAL TR

AN
SFER

S O
U

T
FF

(20,500)
               

-
                          

-
                          

TO
TAL FED

ER
AL FU

N
D

S
FF

1,568,835,684
    

2,028,764,292
    

2,284,418,438
    

TO
TAL AVAILAB

LE R
EVEN

U
ES

TF
2,471,287,674

    
3,141,538,924

    
3,572,083,144

    



D
ETA

IL O
F LO

TTER
Y FU

N
D

S, O
TH

ER
 FU

N
D

S, A
N

D
 FED

ER
A

L FU
N

D
S R

EVEN
U

E
H

um
an Services, D

ept. of
A

gency N
um

ber:  10000
2017-19 B

iennium
C

ross R
eference N

um
ber:  10000-060-08-00-00000

2013-15 A
ctuals

2015-17 Leg
A

dopted B
udget

2015-17 Leg
A

pproved B
udget

2017-19 A
gency

R
equest B

udget
2017-19 G

overnor's
B

udget
2017-19 Leg

A
dopted B

udget
Source

O
ther Funds

101,403,171
125,826,076

125,826,076
139,538,130

-
-

O
ther S

elective Taxes

456,648
1,234,017

1,234,017
1,234,017

-
-

Business Lic and Fees

428
-

-
-

-
-

N
on-business Lic. and Fees

4,153
-

-
-

-
-

C
harges for S

ervices

388,532
-

-
-

-
-

Fines and Forfeitures

1,373,501
-

-
-

-
-

Interest Incom
e

61,235,344
61,229,524

78,410,071
82,073,878

-
-

O
ther R

evenues

25,825
-

-
-

-
-

Transfer In - Intrafund

139,865
1,455,094

1,455,094
1,385,878

-
-

Tsfr From
 N

ursing, B
d of 

(3,568)
-

-
-

-
-

Transfer to C
ounties

$165,023,899
$189,744,711

$206,925,258
$224,231,903

-
-

Total O
ther Funds

Federal Funds
1,568,856,184

1,904,836,928
2,028,764,292

2,284,418,438
-

-
Federal Funds

(20,500)
-

-
-

-
-

Tsfr To C
onsum

er/B
us S

vcs

$1,568,835,684
$1,904,836,928

$2,028,764,292
$2,284,418,438

-
-

Total Federal Funds

_____ Agency R
equest

_____ G
overnor's B

udget
_____ Legislatively Adopted

2017-19 B
iennium

Page __________
D

etail of LF, O
F, and FF R

evenues - B
PR

012
X

1



D
escription

ESSEN
TIA

L A
N

D
 PO

LIC
Y PA

C
K

A
G

E FISC
A

L IM
PA

C
T SU

M
M

A
R

Y
H

um
an Services, D

ept. of
C

ross R
eference N

am
e:  A

ging and People w
ith D

isabilities A
PD

Pkg: 010 - N
on-PIC

S Psnl Svc / Vacancy Factor
C

ross R
eference N

um
ber:  10000-060-08-00-00000

G
eneral Fund

Lottery Funds
O

ther Funds
Federal Funds

N
onlim

ited O
ther

Funds
N

onlim
ited Federal

Funds
All Funds

R
evenues

G
eneral Fund Appropriation

2,147,196
-

-
-

-
-

2,147,196
O

ther R
evenues

-
-

-
-

(785,244)
-

(785,244)
Federal Funds

-
-

-
-

-
2,448,407

2,448,407

Total R
evenues

$2,147,196
-

($785,244)
$2,448,407

-
-

$3,810,359

Personal Services
Tem

porary Appointm
ents

163
-

-
-

2,854
3,822

6,839
O

vertim
e P

aym
ents

248
-

-
-

1,478
7,427

9,153
S

hift D
ifferential

19
-

-
-

112
224

355
A

ll O
ther D

ifferential
1,843

-
-

-
4,618

32,544
39,005

P
ublic E

m
ployees' R

etire C
ont

403
-

-
-

1,186
7,673

9,262
Pension O

bligation Bond
368,680

-
-

-
(814,791)

479,555
33,444

S
ocial S

ecurity Taxes
174

-
-

-
694

3,367
4,235

M
ass Transit Tax

350,387
-

-
-

3,165
-

353,552
Vacancy Savings 

1,425,279
-

-
-

15,440
1,913,795

3,354,514

Total Personal Services
$2,147,196

-
($785,244)

$2,448,407
-

-
$3,810,359

Services &
 Supplies

Instate Travel 
-

-
-

-
-

-
-

Em
ployee Training

-
-

-
-

-
-

-
O

ffice E
xpenses

-
-

-
-

-
-

-
Telecom

m
unications

-
-

-
-

-
-

-

_____ Agency R
equest

_____ G
overnor's B

udget
_____ Legislatively Adopted

2017-19 B
iennium

Page __________
Essential and Policy Package Fiscal Im

pact Sum
m

ary - B
PR

013
X

1



D
escription

ESSEN
TIA

L A
N

D
 PO

LIC
Y PA

C
K

A
G

E FISC
A

L IM
PA

C
T SU

M
M

A
R

Y
H

um
an Services, D

ept. of
C

ross R
eference N

am
e:  A

ging and People w
ith D

isabilities A
PD

Pkg: 010 - N
on-PIC

S Psnl Svc / Vacancy Factor
C

ross R
eference N

um
ber:  10000-060-08-00-00000

G
eneral Fund

Lottery Funds
O

ther Funds
Federal Funds

N
onlim

ited O
ther

Funds
N

onlim
ited Federal

Funds
All Funds

Services &
 Supplies

O
ther S

ervices and S
upplies

-
-

-
-

-
-

-

Total Services &
 Supplies

-
-

-
-

-
-

-

Special Paym
ents

S
pc P

m
t to Justice, D

ept of
-

-
-

-
-

-
-

Total Special Paym
ents

-
-

-
-

-
-

-

Total Expenditures
Total Expenditures 

2,147,196
-

-
-

(785,244)
2,448,407

3,810,359

Total Expenditures
$2,147,196

-
($785,244)

$2,448,407
-

-
$3,810,359

Ending B
alance

Ending Balance 
-

-
-

-
-

-
-

Total Ending B
alance

-
-

-
-

-
-

-

_____ Agency R
equest

_____ G
overnor's B

udget
_____ Legislatively Adopted

2017-19 B
iennium

Page __________
Essential and Policy Package Fiscal Im

pact Sum
m

ary - B
PR

013
X

2



D
escription

ESSEN
TIA

L A
N

D
 PO

LIC
Y PA

C
K

A
G

E FISC
A

L IM
PA

C
T SU

M
M

A
R

Y
H

um
an Services, D

ept. of
C

ross R
eference N

am
e:  A

ging and People w
ith D

isabilities A
PD

Pkg: 021 - Phase - In
C

ross R
eference N

um
ber:  10000-060-08-00-00000

G
eneral Fund

Lottery Funds
O

ther Funds
Federal Funds

N
onlim

ited O
ther

Funds
N

onlim
ited Federal

Funds
All Funds

R
evenues

G
eneral Fund Appropriation

5,138,895
-

-
-

-
-

5,138,895
O

ther R
evenues

-
-

-
-

1,869,511
-

1,869,511
Federal Funds

-
-

-
-

-
13,412,386

13,412,386

Total R
evenues

$5,138,895
-

$1,869,511
$13,412,386

-
-

$20,420,792

Services &
 Supplies

Instate Travel 
3,580

-
-

-
-

-
3,580

Em
ployee Training

857
-

-
-

-
-

857
O

ffice E
xpenses

5,915
-

-
-

-
-

5,915
Telecom

m
unications

2,501
-

-
-

-
-

2,501
O

ther S
ervices and S

upplies
537

-
-

-
-

-
537

Expendable Prop 250 - 5000 
37

-
-

-
-

-
37

Total Services &
 Supplies

$13,427
-

-
-

-
-

$13,427

Special Paym
ents

D
ist to Individuals

5,125,468
-

-
-

1,869,511
13,412,386

20,407,365

Total Special Paym
ents

$5,125,468
-

$1,869,511
$13,412,386

-
-

$20,407,365

Total Expenditures
Total Expenditures 

5,138,895
-

-
-

1,869,511
13,412,386

20,420,792

Total Expenditures
$5,138,895

-
$1,869,511

$13,412,386
-

-
$20,420,792

_____ Agency R
equest

_____ G
overnor's B

udget
_____ Legislatively Adopted

2017-19 B
iennium

Page __________
Essential and Policy Package Fiscal Im

pact Sum
m

ary - B
PR

013
X

3



D
escription

ESSEN
TIA

L A
N

D
 PO

LIC
Y PA

C
K

A
G

E FISC
A

L IM
PA

C
T SU

M
M

A
R

Y
H

um
an Services, D

ept. of
C

ross R
eference N

am
e:  A

ging and People w
ith D

isabilities A
PD

Pkg: 021 - Phase - In
C

ross R
eference N

um
ber:  10000-060-08-00-00000

G
eneral Fund

Lottery Funds
O

ther Funds
Federal Funds

N
onlim

ited O
ther

Funds
N

onlim
ited Federal

Funds
All Funds

Ending B
alance

Ending Balance 
-

-
-

-
-

-
-

Total Ending B
alance

-
-

-
-

-
-

-

_____ Agency R
equest

_____ G
overnor's B

udget
_____ Legislatively Adopted

2017-19 B
iennium

Page __________
Essential and Policy Package Fiscal Im

pact Sum
m

ary - B
PR

013
X

4



D
escription

ESSEN
TIA

L A
N

D
 PO

LIC
Y PA

C
K

A
G

E FISC
A

L IM
PA

C
T SU

M
M

A
R

Y
H

um
an Services, D

ept. of
C

ross R
eference N

am
e:  A

ging and People w
ith D

isabilities A
PD

Pkg: 022 - Phase-out Pgm
 &

 O
ne-tim

e C
osts

C
ross R

eference N
um

ber:  10000-060-08-00-00000

G
eneral Fund

Lottery Funds
O

ther Funds
Federal Funds

N
onlim

ited O
ther

Funds
N

onlim
ited Federal

Funds
All Funds

R
evenues

G
eneral Fund Appropriation

(4,387,494)
-

-
-

-
-

(4,387,494)
O

ther R
evenues

-
-

-
-

(3,418,664)
-

(3,418,664)
Federal Funds

-
-

-
-

-
(12,636,244)

(12,636,244)

Total R
evenues

($4,387,494)
-

($3,418,664)
($12,636,244)

-
-

($20,442,402)

Services &
 Supplies

P
rofessional S

ervices
(2,787,494)

-
-

-
-

-
(2,787,494)

IT P
rofessional S

ervices
-

-
-

-
(3,300,000)

-
(3,300,000)

Total Services &
 Supplies

($2,787,494)
-

($3,300,000)
-

-
-

($6,087,494)

Special Paym
ents

D
ist to Individuals

(1,600,000)
-

-
-

-
(12,630,938)

(14,230,938)
S

pc P
m

t to Long Term
 C

are O
m

bud
-

-
-

-
-

(5,306)
(5,306)

S
pc P

m
t to N

ursing, B
d of 

-
-

-
-

(118,664)
-

(118,664)

Total Special Paym
ents

($1,600,000)
-

($118,664)
($12,636,244)

-
-

($14,354,908)

Total Expenditures
Total Expenditures 

(4,387,494)
-

-
-

(3,418,664)
(12,636,244)

(20,442,402)

Total Expenditures
($4,387,494)

-
($3,418,664)

($12,636,244)
-

-
($20,442,402)

Ending B
alance

Ending Balance 
-

-
-

-
-

-
-

Total Ending B
alance

-
-

-
-

-
-

-

_____ Agency R
equest

_____ G
overnor's B

udget
_____ Legislatively Adopted

2017-19 B
iennium

Page __________
Essential and Policy Package Fiscal Im

pact Sum
m

ary - B
PR

013
X

5



D
escription

ESSEN
TIA

L A
N

D
 PO

LIC
Y PA

C
K

A
G

E FISC
A

L IM
PA

C
T SU

M
M

A
R

Y
H

um
an Services, D

ept. of
C

ross R
eference N

am
e:  A

ging and People w
ith D

isabilities A
PD

Pkg: 031 - Standard Inflation
C

ross R
eference N

um
ber:  10000-060-08-00-00000

G
eneral Fund

Lottery Funds
O

ther Funds
Federal Funds

N
onlim

ited O
ther

Funds
N

onlim
ited Federal

Funds
All Funds

R
evenues

G
eneral Fund Appropriation

30,278,997
-

-
-

-
-

30,278,997
O

ther S
elective Taxes

-
-

-
-

5,201,370
-

5,201,370
O

ther R
evenues

-
-

-
-

1,762,825
-

1,762,825
Federal Funds

-
-

-
-

-
70,333,722

70,333,722

Total R
evenues

$30,278,997
-

$6,964,195
$70,333,722

-
-

$107,576,914

Services &
 Supplies

Instate Travel 
46,751

-
-

-
2,161

50,573
99,485

O
ut of S

tate Travel 
2,545

-
-

-
278

3,431
6,254

Em
ployee Training

6,201
-

-
-

577
20,846

27,624
O

ffice E
xpenses

56,776
-

-
-

12,838
66,147

135,761
Telecom

m
unications

25,010
-

-
-

410
34,219

59,639
D

ata P
rocessing

4,125
-

-
-

2
9,484

13,611
Publicity and Publications

19,057
-

-
-

11,835
9,993

40,885
P

rofessional Services
261,345

-
-

-
666,232

69,873
997,450

IT P
rofessional S

ervices
35,621

-
-

-
47,242

12,070
94,933

A
ttorney G

eneral
35,934

-
-

-
1,136

14,587
51,657

Em
ployee R

ecruitm
ent and D

evelop
72

-
-

-
-

265
337

D
ues and Subscriptions

2,040
-

-
-

-
583

2,623
Facilities R

ental and Taxes
1,844

-
-

-
4,329

2,779
8,952

Fuels and U
tilities

7
-

-
-

-
-

7
Facilities M

aintenance
-

-
-

-
-

3
3

M
edical Services and Supplies

67
-

-
-

-
65

132
A

gency Program
 R

elated S and S
14,385

-
-

-
1,073

4,601
20,059

O
ther S

ervices and S
upplies

19,843
-

-
-

11,096
27,524

58,463

_____ Agency R
equest

_____ G
overnor's B

udget
_____ Legislatively Adopted

2017-19 B
iennium

Page __________
Essential and Policy Package Fiscal Im

pact Sum
m

ary - B
PR

013
X
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D
escription

ESSEN
TIA

L A
N

D
 PO

LIC
Y PA

C
K

A
G

E FISC
A

L IM
PA

C
T SU

M
M

A
R

Y
H

um
an Services, D

ept. of
C

ross R
eference N

am
e:  A

ging and People w
ith D

isabilities A
PD

Pkg: 031 - Standard Inflation
C

ross R
eference N

um
ber:  10000-060-08-00-00000

G
eneral Fund

Lottery Funds
O

ther Funds
Federal Funds

N
onlim

ited O
ther

Funds
N

onlim
ited Federal

Funds
All Funds

Services &
 Supplies

Expendable Prop 250 - 5000 
28,722

-
-

-
15

21,619
50,356

IT E
xpendable P

roperty
13,156

-
-

-
-

19,861
33,017

Total Services &
 Supplies

$573,501
-

$759,224
$368,523

-
-

$1,701,248

C
apital O

utlay
O

ther C
apital O

utlay
-

-
-

-
-

1,250
1,250

Total C
apital O

utlay
-

-
-

$1,250
-

-
$1,250

Special Paym
ents

D
ist to C

ounties
54,956

-
-

-
-

1,158,521
1,213,477

D
ist to O

ther G
ov U

nit
3,211,035

-
-

-
262,231

3,095,506
6,568,772

D
ist to Individuals

25,960,935
-

-
-

5,844,404
63,716,770

95,522,109
Loans M

ade - O
ther

-
-

-
-

16,650
-

16,650
O

ther S
pecial P

aym
ents

474,197
-

-
-

32,238
1,928,850

2,435,285
S

pc P
m

t to Justice, D
ept of

-
-

-
-

-
-

-
S

pc P
m

t to P
olice, D

ept of S
tate

4,373
-

-
-

-
9,951

14,324
S

pc P
m

t to N
ursing, B

d of 
-

-
-

-
49,448

54,351
103,799

Total Special Paym
ents

$29,705,496
-

$6,204,971
$69,963,949

-
-

$105,874,416

Total Expenditures
Total Expenditures 

30,278,997
-

-
-

6,964,195
70,333,722

107,576,914

Total Expenditures
$30,278,997

-
$6,964,195

$70,333,722
-

-
$107,576,914

_____ Agency R
equest

_____ G
overnor's B

udget
_____ Legislatively Adopted

2017-19 B
iennium

Page __________
Essential and Policy Package Fiscal Im

pact Sum
m

ary - B
PR

013
X

7



D
escription

ESSEN
TIA

L A
N

D
 PO

LIC
Y PA

C
K

A
G

E FISC
A

L IM
PA

C
T SU

M
M

A
R

Y
H

um
an Services, D

ept. of
C

ross R
eference N

am
e:  A

ging and People w
ith D

isabilities A
PD

Pkg: 031 - Standard Inflation
C

ross R
eference N

um
ber:  10000-060-08-00-00000

G
eneral Fund

Lottery Funds
O

ther Funds
Federal Funds

N
onlim

ited O
ther

Funds
N

onlim
ited Federal

Funds
All Funds

Ending B
alance

Ending Balance 
-

-
-

-
-

-
-

Total Ending B
alance

-
-

-
-

-
-

-

_____ Agency R
equest

_____ G
overnor's B

udget
_____ Legislatively Adopted

2017-19 B
iennium

Page __________
Essential and Policy Package Fiscal Im

pact Sum
m

ary - B
PR

013
X
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D
escription

ESSEN
TIA

L A
N

D
 PO

LIC
Y PA

C
K

A
G

E FISC
A

L IM
PA

C
T SU

M
M

A
R

Y
H

um
an Services, D

ept. of
C

ross R
eference N

am
e:  A

ging and People w
ith D

isabilities A
PD

Pkg: 032 - A
bove Standard Inflation

C
ross R

eference N
um

ber:  10000-060-08-00-00000

G
eneral Fund

Lottery Funds
O

ther Funds
Federal Funds

N
onlim

ited O
ther

Funds
N

onlim
ited Federal

Funds
All Funds

R
evenues

G
eneral Fund Appropriation

2,714,509
-

-
-

-
-

2,714,509
O

ther S
elective Taxes

-
-

-
-

473,261
-

473,261
O

ther R
evenues

-
-

-
-

67,077
-

67,077
Federal Funds

-
-

-
-

-
6,903,094

6,903,094

Total R
evenues

$2,714,509
-

$540,338
$6,903,094

-
-

$10,157,941

Special Paym
ents

D
ist to N

on-G
ov U

nits
-

-
-

-
-

-
-

D
ist to Individuals

2,714,509
-

-
-

540,338
6,903,094

10,157,941

Total Special Paym
ents

$2,714,509
-

$540,338
$6,903,094

-
-

$10,157,941

Total Expenditures
Total Expenditures 

2,714,509
-

-
-

540,338
6,903,094

10,157,941

Total Expenditures
$2,714,509

-
$540,338

$6,903,094
-

-
$10,157,941

Ending B
alance

Ending Balance 
-

-
-

-
-

-
-

Total Ending B
alance

-
-

-
-

-
-

-

_____ Agency R
equest

_____ G
overnor's B

udget
_____ Legislatively Adopted

2017-19 B
iennium

Page __________
Essential and Policy Package Fiscal Im

pact Sum
m

ary - B
PR

013
X
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D
escription

ESSEN
TIA

L A
N

D
 PO

LIC
Y PA

C
K

A
G

E FISC
A

L IM
PA

C
T SU

M
M

A
R

Y
H

um
an Services, D

ept. of
C

ross R
eference N

am
e:  A

ging and People w
ith D

isabilities A
PD

Pkg: 033 - Exceptional Inflation
C

ross R
eference N

um
ber:  10000-060-08-00-00000

G
eneral Fund

Lottery Funds
O

ther Funds
Federal Funds

N
onlim

ited O
ther

Funds
N

onlim
ited Federal

Funds
All Funds

R
evenues

G
eneral Fund Appropriation

40,429,790
-

-
-

-
-

40,429,790
Federal Funds

-
-

-
-

-
73,082,938

73,082,938

Total R
evenues

$40,429,790
-

-
$73,082,938

-
-

$113,512,728

Services &
 Supplies

P
rofessional S

ervices
-

-
-

-
-

7,265
7,265

Total Services &
 Supplies

-
-

-
$7,265

-
-

$7,265

Special Paym
ents

D
ist to Individuals

40,391,291
-

-
-

-
72,885,470

113,276,761
S

pc P
m

t to Justice, D
ept of

-
-

-
-

-
-

-
S

pc P
m

t to P
olice, D

ept of S
tate

38,499
-

-
-

-
87,617

126,116
S

pc P
m

t to N
ursing, B

d of 
-

-
-

-
-

102,586
102,586

Total Special Paym
ents

$40,429,790
-

-
$73,075,673

-
-

$113,505,463

Total Expenditures
Total Expenditures 

40,429,790
-

-
-

-
73,082,938

113,512,728

Total Expenditures
$40,429,790

-
-

$73,082,938
-

-
$113,512,728

Ending B
alance

Ending Balance 
-

-
-

-
-

-
-

Total Ending B
alance

-
-

-
-

-
-

-

_____ Agency R
equest

_____ G
overnor's B

udget
_____ Legislatively Adopted

2017-19 B
iennium

Page __________
Essential and Policy Package Fiscal Im

pact Sum
m

ary - B
PR

013
X

1
0



D
escription

ESSEN
TIA

L A
N

D
 PO

LIC
Y PA

C
K

A
G

E FISC
A

L IM
PA

C
T SU

M
M

A
R

Y
H

um
an Services, D

ept. of
C

ross R
eference N

am
e:  A

ging and People w
ith D

isabilities A
PD

Pkg: 040 - M
andated C

aseload
C

ross R
eference N

um
ber:  10000-060-08-00-00000

G
eneral Fund

Lottery Funds
O

ther Funds
Federal Funds

N
onlim

ited O
ther

Funds
N

onlim
ited Federal

Funds
All Funds

R
evenues

G
eneral Fund Appropriation

59,994,161
-

-
-

-
-

59,994,161
O

ther R
evenues

-
-

-
-

14,248,714
-

14,248,714
Federal Funds

-
-

-
-

-
107,947,117

107,947,117

Total R
evenues

$59,994,161
-

$14,248,714
$107,947,117

-
-

$182,189,992

Personal Services
C

lass/U
nclass S

al. and P
er D

iem
5,844,924

-
-

-
-

4,300,476
10,145,400

E
m

pl. R
el. B

d. A
ssessm

ents
3,796

-
-

-
-

2,987
6,783

P
ublic E

m
ployees' R

etire C
ont

792,794
-

-
-

-
590,634

1,383,428
S

ocial S
ecurity Taxes

447,120
-

-
-

-
328,977

776,097
W

orker's C
om

p. A
ssess. (W

C
D

)
4,606

-
-

-
-

3,605
8,211

Flexible Benefits
2,250,180

-
-

-
-

1,716,804
3,966,984

Total Personal Services
$9,343,420

-
-

$6,943,483
-

-
$16,286,903

Services &
 Supplies

Instate Travel 
218,724

-
-

-
-

165,700
384,424

Em
ployee Training

52,272
-

-
-

-
39,600

91,872
O

ffice E
xpenses

361,532
-

-
-

-
273,800

635,332
Telecom

m
unications

152,972
-

-
-

-
115,800

268,772
A

gency Program
 R

elated S and S
1,744,356

-
-

-
-

1,308,361
3,052,717

O
ther S

ervices and S
upplies

32,868
-

-
-

-
24,900

57,768
Expendable Prop 250 - 5000 

31,416
-

-
-

-
23,800

55,216

Total Services &
 Supplies

$2,594,140
-

-
$1,951,961

-
-

$4,546,101

_____ Agency R
equest

_____ G
overnor's B

udget
_____ Legislatively Adopted

2017-19 B
iennium

Page __________
Essential and Policy Package Fiscal Im

pact Sum
m

ary - B
PR

013
X

1
1



D
escription

ESSEN
TIA

L A
N

D
 PO

LIC
Y PA

C
K

A
G

E FISC
A

L IM
PA

C
T SU

M
M

A
R

Y
H

um
an Services, D

ept. of
C

ross R
eference N

am
e:  A

ging and People w
ith D

isabilities A
PD

Pkg: 040 - M
andated C

aseload
C

ross R
eference N

um
ber:  10000-060-08-00-00000

G
eneral Fund

Lottery Funds
O

ther Funds
Federal Funds

N
onlim

ited O
ther

Funds
N

onlim
ited Federal

Funds
All Funds

Special Paym
ents

D
ist to O

ther G
ov U

nit
17,667,822

-
-

-
12,724,503

27,127,400
57,519,725

D
ist to Individuals

30,388,779
-

-
-

1,524,211
71,924,273

103,837,263

Total Special Paym
ents

$48,056,601
-

$14,248,714
$99,051,673

-
-

$161,356,988

Total Expenditures
Total Expenditures 

59,994,161
-

-
-

14,248,714
107,947,117

182,189,992

Total Expenditures
$59,994,161

-
$14,248,714

$107,947,117
-

-
$182,189,992

Ending B
alance

Ending Balance 
-

-
-

-
-

-
-

Total Ending B
alance

-
-

-
-

-
-

-

Total Positions
Total P

ositions 
119

Total Positions
-

-
-

-
-

-
119

Total FTE
Total FTE

 
119.00

Total FTE
-

-
-

-
-

-
119.00

_____ Agency R
equest

_____ G
overnor's B

udget
_____ Legislatively Adopted

2017-19 B
iennium

Page __________
Essential and Policy Package Fiscal Im

pact Sum
m

ary - B
PR

013
X

1
2



D
escription

ESSEN
TIA

L A
N

D
 PO

LIC
Y PA

C
K

A
G

E FISC
A

L IM
PA

C
T SU

M
M

A
R

Y
H

um
an Services, D

ept. of
C

ross R
eference N

am
e:  A

ging and People w
ith D

isabilities A
PD

Pkg: 050 - Fundshifts
C

ross R
eference N

um
ber:  10000-060-08-00-00000

G
eneral Fund

Lottery Funds
O

ther Funds
Federal Funds

N
onlim

ited O
ther

Funds
N

onlim
ited Federal

Funds
All Funds

R
evenues

G
eneral Fund Appropriation

3,935,115
-

-
-

-
-

3,935,115
O

ther S
elective Taxes

-
-

-
-

8,037,423
-

8,037,423
O

ther R
evenues

-
-

-
-

4,914,210
-

4,914,210
Federal Funds

-
-

-
-

-
(16,886,748)

(16,886,748)

Total R
evenues

$3,935,115
-

$12,951,633
($16,886,748)

-
-

-

Services &
 Supplies

P
rofessional Services

546,791
-

-
-

-
(546,791)

-

Total Services &
 Supplies

$546,791
-

-
($546,791)

-
-

-

Special Paym
ents

D
ist to Individuals

3,606,872
-

-
-

8,064,036
(11,670,908)

-
O

ther S
pecial P

aym
ents

(218,548)
-

-
-

4,887,597
(4,669,049)

-

Total Special Paym
ents

$3,388,324
-

$12,951,633
($16,339,957)

-
-

-

Total Expenditures
Total Expenditures 

3,935,115
-

-
-

12,951,633
(16,886,748)

-

Total Expenditures
$3,935,115

-
$12,951,633

($16,886,748)
-

-
-

Ending B
alance

Ending Balance 
-

-
-

-
-

-
-

Total Ending B
alance

-
-

-
-

-
-

-

_____ Agency R
equest

_____ G
overnor's B

udget
_____ Legislatively Adopted

2017-19 B
iennium

Page __________
Essential and Policy Package Fiscal Im

pact Sum
m

ary - B
PR

013
X

1
3



D
escription

ESSEN
TIA

L A
N

D
 PO

LIC
Y PA

C
K

A
G

E FISC
A

L IM
PA

C
T SU

M
M

A
R

Y
H

um
an Services, D

ept. of
C

ross R
eference N

am
e:  A

ging and People w
ith D

isabilities A
PD

Pkg: 060 - Technical A
djustm

ents
C

ross R
eference N

um
ber:  10000-060-08-00-00000

G
eneral Fund

Lottery Funds
O

ther Funds
Federal Funds

N
onlim

ited O
ther

Funds
N

onlim
ited Federal

Funds
All Funds

R
evenues

G
eneral Fund Appropriation

(245,175)
-

-
-

-
-

(245,175)
O

ther R
evenues

-
-

-
-

(1,385,878)
-

(1,385,878)
Federal Funds

-
-

-
-

-
(2,139,354)

(2,139,354)

Total R
evenues

($245,175)
-

($1,385,878)
($2,139,354)

-
-

($3,770,407)

Personal Services
C

lass/U
nclass S

al. and P
er D

iem
(33,642)

-
-

-
-

(100,926)
(134,568)

E
m

pl. R
el. B

d. A
ssessm

ents
(14)

-
-

-
-

(43)
(57)

P
ublic E

m
ployees' R

etire C
ont

(4,404)
-

-
-

-
(13,211)

(17,615)
S

ocial Security Taxes
(2,574)

-
-

-
-

(7,721)
(10,295)

W
orker's C

om
p. A

ssess. (W
C

D
)

(17)
-

-
-

-
(52)

(69)
Flexible Benefits

(8,334)
-

-
-

-
(25,002)

(33,336)

Total Personal Services
($48,985)

-
-

($146,955)
-

-
($195,940)

Services &
 Supplies

P
rofessional S

ervices
3,204,942

-
-

-
-

8,817,356
12,022,298

A
gency Program

 R
elated S and S

(35,140)
-

-
-

-
-

(35,140)

Total Services &
 Supplies

$3,169,802
-

-
$8,817,356

-
-

$11,987,158

Special Paym
ents

D
ist to C

ounties
(1,537,176)

-
-

-
-

(5,556,025)
(7,093,201)

D
ist to O

ther G
ov U

nit
-

-
-

-
-

(868,299)
(868,299)

D
ist to Individuals

(1,667,766)
-

-
-

-
(2,393,032)

(4,060,798)
S

pc P
m

t to Justice, D
ept of

-
-

-
-

-
-

-

_____ Agency R
equest

_____ G
overnor's B

udget
_____ Legislatively Adopted

2017-19 B
iennium

Page __________
Essential and Policy Package Fiscal Im

pact Sum
m

ary - B
PR

013
X

1
4



D
escription

ESSEN
TIA

L A
N

D
 PO

LIC
Y PA

C
K

A
G

E FISC
A

L IM
PA

C
T SU

M
M

A
R

Y
H

um
an Services, D

ept. of
C

ross R
eference N

am
e:  A

ging and People w
ith D

isabilities A
PD

Pkg: 060 - Technical A
djustm

ents
C

ross R
eference N

um
ber:  10000-060-08-00-00000

G
eneral Fund

Lottery Funds
O

ther Funds
Federal Funds

N
onlim

ited O
ther

Funds
N

onlim
ited Federal

Funds
All Funds

Special Paym
ents

S
pc P

m
t to P

olice, D
ept of S

tate
(161,050)

-
-

-
-

(366,522)
(527,572)

S
pc P

m
t to N

ursing, B
d of 

-
-

-
-

(1,385,878)
(1,625,877)

(3,011,755)

Total Special Paym
ents

($3,365,992)
-

($1,385,878)
($10,809,755)

-
-

($15,561,625)

Total Expenditures
Total Expenditures 

(245,175)
-

-
-

(1,385,878)
(2,139,354)

(3,770,407)

Total Expenditures
($245,175)

-
($1,385,878)

($2,139,354)
-

-
($3,770,407)

Ending B
alance

Ending Balance 
-

-
-

-
-

-
-

Total Ending B
alance

-
-

-
-

-
-

-

Total Positions
Total P

ositions 
(1)

Total Positions
-

-
-

-
-

-
(1)

Total FTE
Total FTE

 
(1.00)

Total FTE
-

-
-

-
-

-
(1.00)

_____ Agency R
equest

_____ G
overnor's B

udget
_____ Legislatively Adopted

2017-19 B
iennium

Page __________
Essential and Policy Package Fiscal Im

pact Sum
m

ary - B
PR

013
X

1
5



D
escription

ESSEN
TIA

L A
N

D
 PO

LIC
Y PA

C
K

A
G

E FISC
A

L IM
PA

C
T SU

M
M

A
R

Y
H

um
an Services, D

ept. of
C

ross R
eference N

am
e:  A

ging and People w
ith D

isabilities A
PD

Pkg: 101 - Essential Staffing for Safety
C

ross R
eference N

um
ber:  10000-060-08-00-00000

G
eneral Fund

Lottery Funds
O

ther Funds
Federal Funds

N
onlim

ited O
ther

Funds
N

onlim
ited Federal

Funds
All Funds

R
evenues

G
eneral Fund Appropriation

5,499,505
-

-
-

-
-

5,499,505
Federal Funds

-
-

-
-

-
1,736,755

1,736,755

Total R
evenues

$5,499,505
-

-
$1,736,755

-
-

$7,236,260

Personal Services
C

lass/U
nclass S

al. and P
er D

iem
859,272

-
-

-
-

569,688
1,428,960

E
m

pl. R
el. B

d. A
ssessm

ents
451

-
-

-
-

290
741

P
ublic E

m
ployees' R

etire C
ont

115,897
-

-
-

-
77,990

193,887
S

ocial Security Taxes
65,729

-
-

-
-

43,586
109,315

W
orker's C

om
p. A

ssess. (W
C

D
)

547
-

-
-

-
350

897
Flexible Benefits

266,688
-

-
-

-
166,680

433,368

Total Personal Services
$1,308,584

-
-

$858,584
-

-
$2,167,168

Services &
 Supplies

Instate Travel 
26,295

-
-

-
-

16,352
42,647

Em
ployee Training

6,336
-

-
-

-
3,960

10,296
O

ffice E
xpenses

43,821
-

-
-

-
27,380

71,201
Telecom

m
unications

18,541
-

-
-

-
11,580

30,121
A

gency Program
 R

elated S and S
205,482

-
-

-
-

125,239
330,721

O
ther S

ervices and S
upplies

3,984
-

-
-

-
2,490

6,474
Expendable Prop 250 - 5000 

2,142
-

-
-

-
2,142

4,284

Total Services &
 Supplies

$306,601
-

-
$189,143

-
-

$495,744

_____ Agency R
equest

_____ G
overnor's B

udget
_____ Legislatively Adopted

2017-19 B
iennium

Page __________
Essential and Policy Package Fiscal Im

pact Sum
m

ary - B
PR

013
X

1
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D
escription

ESSEN
TIA

L A
N

D
 PO

LIC
Y PA

C
K

A
G

E FISC
A

L IM
PA

C
T SU

M
M

A
R

Y
H

um
an Services, D

ept. of
C

ross R
eference N

am
e:  A

ging and People w
ith D

isabilities A
PD

Pkg: 101 - Essential Staffing for Safety
C

ross R
eference N

um
ber:  10000-060-08-00-00000

G
eneral Fund

Lottery Funds
O

ther Funds
Federal Funds

N
onlim

ited O
ther

Funds
N

onlim
ited Federal

Funds
All Funds

Special Paym
ents

D
ist to O

ther G
ov U

nit
3,884,320

-
-

-
-

689,028
4,573,348

Total Special Paym
ents

$3,884,320
-

-
$689,028

-
-

$4,573,348

Total Expenditures
Total Expenditures 

5,499,505
-

-
-

-
1,736,755

7,236,260

Total Expenditures
$5,499,505

-
-

$1,736,755
-

-
$7,236,260

Ending B
alance

Ending Balance 
-

-
-

-
-

-
-

Total Ending B
alance

-
-

-
-

-
-

-

Total Positions
Total P

ositions 
13

Total Positions
-

-
-

-
-

-
13

Total FTE
Total FTE

 
13.00

Total FTE
-

-
-

-
-

-
13.00

_____ Agency R
equest

_____ G
overnor's B

udget
_____ Legislatively Adopted

2017-19 B
iennium

Page __________
Essential and Policy Package Fiscal Im

pact Sum
m

ary - B
PR

013
X

1
7



D
escription

ESSEN
TIA

L A
N

D
 PO

LIC
Y PA

C
K

A
G

E FISC
A

L IM
PA

C
T SU

M
M

A
R

Y
H

um
an Services, D

ept. of
C

ross R
eference N

am
e:  A

ging and People w
ith D

isabilities A
PD

Pkg: 102 - C
entralized A

buse M
anagem

ent System
C

ross R
eference N

um
ber:  10000-060-08-00-00000

G
eneral Fund

Lottery Funds
O

ther Funds
Federal Funds

N
onlim

ited O
ther

Funds
N

onlim
ited Federal

Funds
All Funds

R
evenues

G
eneral Fund Appropriation

1,694,922
-

-
-

-
-

1,694,922
O

ther R
evenues

-
-

-
-

2,050,000
-

2,050,000
Federal Funds

-
-

-
-

-
147,945

147,945

Total R
evenues

$1,694,922
-

$2,050,000
$147,945

-
-

$3,892,867

Personal Services
C

lass/U
nclass S

al. and P
er D

iem
76,392

-
-

-
-

76,392
152,784

E
m

pl. R
el. B

d. A
ssessm

ents
42

-
-

-
-

44
86

P
ublic E

m
ployees' R

etire C
ont

9,999
-

-
-

-
10,000

19,999
S

ocial S
ecurity Taxes

5,843
-

-
-

-
5,845

11,688
W

orker's C
om

p. A
ssess. (W

C
D

)
50

-
-

-
-

52
102

Flexible Benefits
25,002

-
-

-
-

25,002
50,004

Total Personal Services
$117,328

-
-

$117,335
-

-
$234,663

Services &
 Supplies

Instate Travel 
2,160

-
-

-
-

2,158
4,318

Em
ployee Training

434
-

-
-

-
594

1,028
O

ffice E
xpenses

-
-

-
-

-
4,108

4,108
Telecom

m
unications

-
-

-
-

-
1,738

1,738
P

rofessional S
ervices

1,575,000
-

-
-

-
-

1,575,000
IT P

rofessional S
ervices

-
-

-
-

2,050,000
-

2,050,000
A

gency P
rogram

 R
elated S

 and S
-

-
-

-
-

21,162
21,162

O
ther S

ervices and S
upplies

-
-

-
-

-
374

374

_____ Agency R
equest

_____ G
overnor's B

udget
_____ Legislatively Adopted

2017-19 B
iennium

Page __________
Essential and Policy Package Fiscal Im

pact Sum
m

ary - B
PR

013
X

1
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D
escription

ESSEN
TIA

L A
N

D
 PO

LIC
Y PA

C
K

A
G

E FISC
A

L IM
PA

C
T SU

M
M

A
R

Y
H

um
an Services, D

ept. of
C

ross R
eference N

am
e:  A

ging and People w
ith D

isabilities A
PD

Pkg: 102 - C
entralized A

buse M
anagem

ent System
C

ross R
eference N

um
ber:  10000-060-08-00-00000

G
eneral Fund

Lottery Funds
O

ther Funds
Federal Funds

N
onlim

ited O
ther

Funds
N

onlim
ited Federal

Funds
All Funds

Services &
 Supplies

Expendable Prop 250 - 5000 
-

-
-

-
-

476
476

Total Services &
 Supplies

$1,577,594
-

$2,050,000
$30,610

-
-

$3,658,204

Total Expenditures
Total Expenditures 

1,694,922
-

-
-

2,050,000
147,945

3,892,867

Total Expenditures
$1,694,922

-
$2,050,000

$147,945
-

-
$3,892,867

Ending B
alance

Ending Balance 
-

-
-

-
-

-
-

Total Ending B
alance

-
-

-
-

-
-

-

Total Positions
Total P

ositions 
2

Total Positions
-

-
-

-
-

-
2

Total FTE
Total FTE

 
1.50

Total FTE
-

-
-

-
-

-
1.50

_____ Agency R
equest

_____ G
overnor's B

udget
_____ Legislatively Adopted

2017-19 B
iennium

Page __________
Essential and Policy Package Fiscal Im

pact Sum
m

ary - B
PR

013
X

1
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D
escription

ESSEN
TIA

L A
N

D
 PO

LIC
Y PA

C
K

A
G

E FISC
A

L IM
PA

C
T SU

M
M

A
R

Y
H

um
an Services, D

ept. of
C

ross R
eference N

am
e:  A

ging and People w
ith D

isabilities A
PD

Pkg: 103 - Long Term
 C

are Safety Legislative C
oncept

C
ross R

eference N
um

ber:  10000-060-08-00-00000

G
eneral Fund

Lottery Funds
O

ther Funds
Federal Funds

N
onlim

ited O
ther

Funds
N

onlim
ited Federal

Funds
All Funds

R
evenues

G
eneral Fund Appropriation

4,069,154
-

-
-

-
-

4,069,154
Federal Funds

-
-

-
-

-
4,055,761

4,055,761

Total R
evenues

$4,069,154
-

-
$4,055,761

-
-

$8,124,915

Personal Services
C

lass/U
nclass S

al. and P
er D

iem
2,231,256

-
-

-
-

2,231,256
4,462,512

E
m

pl. R
el. B

d. A
ssessm

ents
1,064

-
-

-
-

1,102
2,166

P
ublic E

m
ployees' R

etire C
ont

299,982
-

-
-

-
299,988

599,970
S

ocial S
ecurity Taxes

170,676
-

-
-

-
170,707

341,383
W

orker's C
om

p. A
ssess. (W

C
D

)
1,292

-
-

-
-

1,330
2,622

Flexible Benefits
633,384

-
-

-
-

633,384
1,266,768

Total Personal Services
$3,337,654

-
-

$3,337,767
-

-
$6,675,421

Services &
 Supplies

Instate Travel 
61,013

-
-

-
-

61,004
122,017

Em
ployee Training

15,048
-

-
-

-
15,048

30,096
O

ffice E
xpenses

104,082
-

-
-

-
104,044

208,126
Telecom

m
unications

44,042
-

-
-

-
44,004

88,046
A

gency Program
 R

elated S and S
488,809

-
-

-
-

475,388
964,197

O
ther S

ervices and S
upplies

9,462
-

-
-

-
9,462

18,924
Expendable Prop 250 - 5000 

9,044
-

-
-

-
9,044

18,088

Total Services &
 Supplies

$731,500
-

-
$717,994

-
-

$1,449,494

_____ Agency R
equest

_____ G
overnor's B

udget
_____ Legislatively Adopted

2017-19 B
iennium

Page __________
Essential and Policy Package Fiscal Im

pact Sum
m

ary - B
PR

013
X

2
0



D
escription

ESSEN
TIA

L A
N

D
 PO

LIC
Y PA

C
K

A
G

E FISC
A

L IM
PA

C
T SU

M
M

A
R

Y
H

um
an Services, D

ept. of
C

ross R
eference N

am
e:  A

ging and People w
ith D

isabilities A
PD

Pkg: 103 - Long Term
 C

are Safety Legislative C
oncept

C
ross R

eference N
um

ber:  10000-060-08-00-00000

G
eneral Fund

Lottery Funds
O

ther Funds
Federal Funds

N
onlim

ited O
ther

Funds
N

onlim
ited Federal

Funds
All Funds

Total Expenditures
Total Expenditures 

4,069,154
-

-
-

-
4,055,761

8,124,915

Total Expenditures
$4,069,154

-
-

$4,055,761
-

-
$8,124,915

Ending B
alance

Ending Balance 
-

-
-

-
-

-
-

Total Ending B
alance

-
-

-
-

-
-

-

Total Positions
Total P

ositions 
38

Total Positions
-

-
-

-
-

-
38

Total FTE
Total FTE

 
38.00

Total FTE
-

-
-

-
-

-
38.00

_____ Agency R
equest

_____ G
overnor's B

udget
_____ Legislatively Adopted

2017-19 B
iennium

Page __________
Essential and Policy Package Fiscal Im

pact Sum
m

ary - B
PR

013
X

2
1



D
escription

ESSEN
TIA

L A
N

D
 PO

LIC
Y PA

C
K

A
G

E FISC
A

L IM
PA

C
T SU

M
M

A
R

Y
H

um
an Services, D

ept. of
C

ross R
eference N

am
e:  A

ging and People w
ith D

isabilities A
PD

Pkg: 104 - D
H

S H
C

B
S Inc. Lic. and Survey Staff R

equest
C

ross R
eference N

um
ber:  10000-060-08-00-00000

G
eneral Fund

Lottery Funds
O

ther Funds
Federal Funds

N
onlim

ited O
ther

Funds
N

onlim
ited Federal

Funds
All Funds

R
evenues

G
eneral Fund Appropriation

774,820
-

-
-

-
-

774,820
Federal Funds

-
-

-
-

-
772,356

772,356

Total R
evenues

$774,820
-

-
$772,356

-
-

$1,547,176

Personal Services
C

lass/U
nclass S

al. and P
er D

iem
408,240

-
-

-
-

408,240
816,480

E
m

pl. R
el. B

d. A
ssessm

ents
200

-
-

-
-

200
400

P
ublic E

m
ployees' R

etire C
ont

53,440
-

-
-

-
53,440

106,880
S

ocial Security Taxes
31,232

-
-

-
-

31,232
62,464

W
orker's C

om
p. A

ssess. (W
C

D
)

240
-

-
-

-
240

480
Flexible Benefits
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